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Canadian Foundation for Physically
Disabled Persons, a charitable organization
founded in 1985, assists people with physical
disabilities to live fuller lives. Its mission is
to create awareness in the public, business
communities and government of the abilities
of persons with disabilities and their needs in
the areas of housing, employment, education,
accessibility, sports and recreation and research.
In the past 38 years, the Foundation has raised
substantial funds, which it has distributed to a
wide variety of organizations and events. These
include the Canadian Disability Hall of Fame, the
Eternal Flame of Hope, the Rotary Cheshire Home,
the Canadian Helen Keller Awards Luncheon,
the annual Great Valentine Gala, the King
Clancy Awards, the Corporate Awards, a Seat at the
Table, the WhyNot Marathon, the first Canadian
Marathon for the Paralympics, Jeff Adams’
CN Tower climb, Rolling Rampage Wheelchair
10K Road Race and Rolling Rampage on the Hill.
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MESSAGES
I am pleased to send
greetings to all of you
participating in this
year’s Great Valentine
Gala, in support of the
Canadian Foundation
for Physically
Disabled Persons.
Your dedication to
this important cause
is a shining example of the generosity, diversity
and inclusion for which Canada is renowned.
Congratulations to all those receiving awards
on this occasion, as well as to the athletes who
competed in the recent Tokyo 2020 Paralympic
Games. Your perseverance and hard work reminds
us all of our potential ability to turn adversity into
strength. Thank you for showcasing Canadian
excellence to the world.

Her Excellency, The Right Honourable
Mary May Simon
The Governor General of Canada

As Honorary Patron
of the Canadian
Foundation for
Physically Disabled
Persons (CFPDP),
I extend the warmest
of greetings on the
occasion of the annual
Great Valentine Gala.
I am with you in spirit
as you celebrate the winners of the King Clancy,
Corporate Awards, and Honourable David C. Onley
Award! Having been personally inspired by Mr.
Onley’s remarkable commitment to breaking
down barriers for Ontarians who live with a
disability, I am delighted to see his proud legacy
continue to flourish through this esteemed
recognition.
The COVID-19 has underlined the enduring
value of service. As Her Majesty The Queen’s
representative, I commend both the CFPDP and
this evening’s honourees, who have secured real
progress in promoting accessibility and inclusion
across this country. Through tireless efforts,
they are succeeding in building a more just,
sustainable, and resilient tomorrow—a world
that works for everyone. To them, on behalf of
the people of Ontario, I say: thank you. May
you persist in your endeavours to create a
more inclusive future. We all have much to
learn from you.
This comes with my best wishes for a
memorable occasion.

The Honourable Elizabeth Dowdeswell
The Lieutenant Governor of Ontario

Scotiabank has been
a long-time supporter
of the Canadian
Foundation for
Physically Disabled
Persons (CFPDP) and
I am proud to be an
Honorary Co-Chair for
their 38th Annual
Great Valentine Gala.
CFPDP does an excellent job opening doors,
building awareness, promoting inclusion and
changing the way that Canadians think about
disabilities. This is extremely important to help
build stronger, more inclusive communities
where we can all live, work, dream, play, thrive
and succeed.
By supporting CFPDP and its vital fundraising
initiatives, you are an important partner in the
organization’s success. Thank you for your
collective support and generosity.
To everyone who has worked passionately to
plan and host the Valentine Gala, congratulations
and thank you. CFPDP could not do this without
your expertise, dedication, care and attention to
every last detail.
CFPDP’s mission aligns with our diversity
and inclusion efforts at Scotiabank. We are a
purpose-driven team committed to an inclusive
culture. As a team, we channel respect and value
every voice. We believe in giving back and helping
others to achieve their personal best, be it at
work or on a field of play.
Thank you for your continuous support of
CFPDP and for the honour to be of service.

Raj Vishwanathan
Group Head & CFO, Scotiabank
Honorary Co-Chair, The Great Valentine Gala

4

WhyNot. February 2022

It is my absolute
pleasure to serve as
an Honorary Co-Chair
for CFPDP’s 2022 Great
Valentine Gala.
LifeWorks has
spent more than five
decades helping
employees when,
where, and how they
need it, which improves lives and businesses
here in Canada and around the world. We have
accomplished this through digital and in-person
total wellbeing solutions.
Helping people is also at the very core of
CFPDP’s mission, so there was no hesitation when
Vim Kochhar approached me about LifeWorks
becoming a new supporter. The goals of our
organizations are clearly aligned and it is a
wonderful way for our company to give back.
We are proud to congratulate this year’s award
winners, but the applause does not stop there.
Everyone who has supported CFPDP is playing a
significant role in making a difference. Whether
you are a new or long-time donor, patron, sponsor
or attendee, we graciously thank you for the gift
of your generosity. As well, we extend that same
warm appreciation to the 2022 gala organizers
and volunteers.
At LifeWorks, we believe strongly in supporting
the total wellbeing of people, and more than
7,000 employees work to advance this mission
every single day. We are equally as enthusiastic
about supporting CFPDP as it works to raise
awareness and create opportunities for
Canadians with disabilities.

Stephen Liptrap,
President & CEO, LifeWorks
Honorary Co-Chair, The Great Valentine Gala

We warmly welcome
attendees, honoured
guests, award
recipients, sponsors
and supporters to
CFPDP’s 38th Annual
Great Valentine Gala.
While we had to
transform the way we
worked throughout
the pandemic, our team never wavered from its
underlying mission to drive positive change for
Canadians with disabilities. Your ongoing support
for CFPDP in these times is greatly appreciated.
Once again this year, we are proudly honouring
incredible individuals and organizations through
our annual awards.
Tim Rose is the recipient of the David C. Onley
Award, recognizing his outstanding contributions
as a changemaker, advocate and positive role
model. In his current role with CIBC, he is
advancing inclusion, accessibility and diversity
initiatives, both within the company and in the
communities it serves.
The medal winners from the Tokyo 2020
Paralympics are our recipients of this year’s King
Clancy Award, which honours extraordinary
achievements by Canadians with a disability.
We are proud to recognize the heart, drive and
commitment of these elite athletes.
Finally, our Corporate Award goes to two
incredible companies that are leaders in diversity
and inclusion at all levels, American Express
Canada and OpenText.
Please join me in congratulating our 2022
award recipients.
On behalf of everyone at CFPDP, thank you for
your continuing support.

The Honourable Vim Kochhar
Chair, Canadian Foundation
for Physically Disabled Persons

Welcome to our
38th Annual Great
Valentine Gala.
We are incredibly
appreciative of the
enthusiastic support
our community
continues to show
for the Canadian
Foundation for
Physically Disabled Person’s largest fundraising
event. For those who are new to our important
cause, welcome and thank you. We greatly value
everyone’s generosity to help and honour
Canadians with disabilities.
As a group, we remain steadfast in our support
of CFPDP’s mission to increase awareness, create
meaningful change and provide funding for
essential programs and services. And this gala
plays an essential role. As examples, together
we are helping Paralympic athletes through
CFPDP’s Podium Fund, changing the landscape of
corporate Canada by encouraging and assisting
companies to recruit qualified Board members
with disabilities, and providing financial assistance
for the Canadian Helen Keller Centre to support
the deafblind community.
The global health crisis has certainly been
challenging in so many ways, yet throughout it
CFPDP has continued its vital work towards
creating equitable opportunities and full inclusion
for every Canadian. Our efforts in this regard will
passionately continue as we believe wholeheartedly
in each person’s individual and unique abilities.
In closing, thank you so much to the dedicated
CFPDP volunteers and patrons, the Foundation’s
staff and all of our supporters. With you behind us,
we can do so much to improve the lives of all
Canadians.

Tony Wight,
Chair, The Great Valentine Gala
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Now in its 38th year, the Canadian Foundation for
Physically Disabled Persons’ celebrated gala remains
a vital force, shining a bright light on the lives and
accomplishments of people with physical disabilities
and supporting the battle for inclusion and equity.
Emcee,
Suhana
Meharchand

C

FPDP continues to support, advocate
for, and celebrate people with physical
disabilities with The Great Valentine
Gala. Over almost four decades, the Foundation
and its Valentine Gala premier fundraiser have
raised more than $35 million dollars on behalf
of Canadians with a disability.
People with disabilities make up over 22%
of the Canadian population and programs like
The Great Valentine Gala directly impact this
community, their caregivers, family, friends and
workplaces.
In 2021, the gala went virtual for the first
time so that the time-honoured tradition could
continue in the face of a global pandemic. The
program, hosted by emcee Suhana Meharchand
and viewed by over 1,200 people, shared
CFPDP’s efforts over almost four decades to make
Canada the best country in the world for people
with disabilities.
Recognizing the vital role business plays in
expanding access and inclusion, The Great
Valentine Gala recognizes Canadian companies
and organizations that have made exemplary
contributions in support of people with physical
disabilities. The gala also continues to raise
awareness of the significant contributions that
corporations and Canadians can provide for
people living with a disability. To that end, the
annual CFPDP awards were presented in three
categories to individuals and organizations that
have gone the extra mile.
The 2021 King Clancy Award
was presented to David Dame.
It is presented each year in recognition of
outstanding personal achievement and important
contributions in support of Canadians who live
with disability.
At the time of receiving the award, David
Dame was a Vice President, Global Agile Leader
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at Scotiabank. He worked with people across
all levels of the bank, helping teams leverage,
implement and manage agile best practices and
quality management.
Dame’s coaching, training and passion drove
positive change, collaboration and results – such
as reduced time to market for new products and
the ability to respond to new opportunities. He
challenged everyone to design with inclusivity at
heart – that is, at the very core of every process
and program. Ultimately, Dame was always
working to showcase that the most important
part of the word disability is the word ability.

The 2021 Honourable David C. Onley
Award was presented to Elisabeth
and Randall Linton.
In tribute to our 28th Lieutenant Governor of
Ontario, the Canadian Foundation for Physically
Disabled Persons introduced this award in 2014.
The award recognizes examples of extraordinary
service to Canadians who live with a disability.
The Lintons are long-time advocates for their
now deceased daughter Elisa and hundreds of
other children who have Sanfilippo syndrome.
Sanfilippo syndrome is a rare metabolic disease
that makes it impossible for the body to break
down certain sugars. This sugar slowly builds
up in the bones, the brain and other organs,
stopping normal development.
Symptoms do not appear at birth – instead,
they become evident in the early childhood years.
The young child reverts into infancy, losing the
ability to speak at around the age of seven. By age
10 they become wheelchair users, and then
bedridden by the age of 14. This decline is accompanied by hyperactivity, sleep disorders, mental
regression and dementia, and will finally lead to
an early death, usually in their teenage years.
Elisa Linton’s case was described as “miraculous” because she lived to age 22.

Since founding the Sanfilippo Children’s
Research Foundation in 1999, the Lintons have
raised millions of dollars for research. These
research projects have resulted in important
findings, major presentations at medical and
genetic conferences around the world, current
clinical trials, and establishing labs dedicated to
Sanfilippo research.
The 2021 Corporate Award
was presented to The Globe and Mail.
Presented each year, it recognizes the exemplary
contributions of Canadian companies and
organizations in support of people with physical
disabilities.
The team at The Globe and Mail provides
more coverage of disability issues than any other
daily newspaper in the country. This is apparent
across news and feature stories to insightful
editorials and opinion articles – from an increasingly diverse group of contributors.

The Globe and Mail has also taken a
leadership role in conveying diversity and
inclusion issues in its coverage. At the same time,
diversity and inclusion across its own workforce
is a priority for the staff at The Globe and Mail,
which continues to demand even more progress
in this area.
In addition to its editorial coverage, The Globe
and Mail provides non-profit organizations with a
generous allocation of free space for public service
announcements, both in print and digitally.
“We were delighted, as always, to honour those
who are making a real difference by going above
and beyond to support people with
physical disabilities,” said Honourable Vim
Kochhar. Chair of CFPDP. “While virtual, our
2021 gala was an incredible success, reaching a
significant audience to share the accomplishments
of our award winners as well as the important
ongoing work of CFPDP.”

2022
Great
Valentine Gala
Committee
Members
GALA CHAIR
Tony Wight
FOUNDATION CHAIR
The Hon. Vim Kochhar
EVENT
COORDINATION
Deborah Lewis
IT MANAGER
Rob Ham
MASTERS OF CEREMONIES
Suhana Meharchand
Rob Snoek

Elisabeth and Randall Linton

FINANCE
David Ford
AWARDS COMMITEE
Tony Wight
Hon. Vim Kochhar
Deborah Lewis
VIP RECEPTION
Richard Rotman
David Ford
Rob Snoek
Mark Lecker
Faye Blackwood
Beverly Ivany
Tony Wight

Phillip Crawley
CEO/Publisher,
Globe and Mail

David Dame

TOMBOLA
Ava Paulin
Dorothy Price
Jennifer Robbins
Jan Verboom
Kelly Verboom
Rob Ham
Deborah Lewis
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Honouring the Honourable Henry N.R. “Hal” Jackman
Hal Jackman has been a true and generous friend of the Canadian Foundation for Physically Disabled
Persons (CFPDP) since it was founded 38 years ago, but, because he prefers to do his good works without
fanfare, he does not get the widespread recognition that the billionaires of today’s social media era seem to crave.

I

t seems not a day goes by when we
don’t hear about the exploits of tech
mavens like Elon Musk, Jeff Bezos
and Mark Zuckerberg. Whether it is
building electric cars and dreaming of
sending humans to Mars, or running a
global online retail empire or social
media platform, these entrepreneurs
seem to love the limelight. Even Bill
Gates who, together with his wife
Melinda, has given over $50 billion to
social, health and educational causes
around the world, makes the headlines
on a regular basis.
And then there is Hal Jackman. In his
younger days he shared a stage with
Donald Sutherland at the University of
Toronto’s Hart House Theatre. But unlike Sutherland or any
of the high-flying tech billionaires of today, Jackman does
not seek attention or recognition for his efforts, although
he has been honoured with more awards, distinctions and
honorary degrees than one can count. Instead, Jackman
prefers to work quietly behind the scenes. He may not be
readily recognized across North America like Musk, Bezos,
Zuckerberg and Gates, but this affable philanthropist is
known where it matters most, across Ontario, where he
served as our 25th Lieutenant-Governor. In Toronto, his
hometown, he has shown lifelong support for the arts. The
University of Toronto, his alma mater, is one of many
educational institutions that have benefited greatly from
his largesse. Then there are the charitable circles where
Jackman has spent decades – and tens of millions of dollars
– giving back.
“In 1984, while planning the first Great Valentine Gala
for February 14, 1985 at the Royal York Hotel, I had
contacted George Eaton, Lieutenant-Governor John Black
Aird and newly appointed Finance Minister Michael Wilson along with Paul Godfrey, Publisher of the Toronto Sun.
George Eaton and Paul Godfrey agreed to be Honorary
Co-Chairs of our inaugural gala and asked me to go see Hal
Jackman, a successful businessman and philanthropist,”
recalls Honourable Vim Kochhar, Chair of CFPDP. “At my
first meeting with Hal, he was very impressed with what
we were going to do and the team that we had assembled.
He assured us that we could count on his support. Good
to his word, he continues to be and has always been a
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generous friend and supporter of CFPDP.”
Being the shy and humble person that
he is, Jackman has never sought much in
the way of public recognition. But that
doesn’t mean that he won’t come out and
share in the joy and magical moments he
helps to create through his generosity and
support.
Jackman has been Honorary Patron of
CFPDP since 1985 and, in all that time,
he has never hesitated to help the
Foundation. In 1992, he cut the ribbon
to open Rotary Cheshire Homes for the
deaf-blind community and visited
tenants in their apartments. Two years
later, Jackman cut the ribbon at the
opening ceremonies for the Terry Fox
Hall of Fame. He was also the guest speaker at the first
Terry Fox Hall of Fame induction lunch. And in 1996,
when serving as Lieutenant-Governor, Jackman convinced
then Governor General Romeo Leblanc to light the eternal
flame for the WhyNot Marathon for the Paralympics as well
as the two torches that would travel with athletes across the
country. This, says Kochhar, would have been difficult
without his support.
Jackman is also known to love a good laugh, even at his
own expense, so it was no surprise that he took particular
delight in chairing the fourth annual Great Valentine Gala
way back in 1989. The entertainer that year was none other
than the legendary, cigar-smoking American comedian
George Burns.
“Hal liked George Burns very much,” recalls Kochhar.
“He wanted to sit next to him and talk with him. At one
point he offered Burns a cigar, prompting the comedian to
ask how much it cost. ‘Fifteen dollars,’ said Hal, to which
Burns responded, ‘For that much money, I’ll sleep with it!”
That night the gala raised almost $800,000, or enough
to buy more than 53,000 of those cigars. Of course, the
money didn’t go up in smoke but was put to good use by
the Foundation. Indeed, since its creation, CFPDP has
raised over $35 million in its efforts to build awareness and
provide support to physically disabled Canadians.
“Hal Jackman loves success stories because he is a
success himself,” says Kochhar. “He has played a huge role
in our success since the very beginning of CFPDP, and for
that we are so very grateful.”

Cutting
the ribbon
at Rotary
Cheshire
Homes
L/R:
Hal Jackman,
Kerry Wadman,
Vim Kochhar

Lighting
torches
to start
The WhyNot
Marathon
L/R:
Alan Tonks,
Vim Kochhar,
Governor General
Romeo Leblanc,
Hal Jackman

Cutting the
ribbon at
the Terry Fox
Hall of Fame
L/R:
Ed Sweeney,
Betty Fox,
Vim Kochhar,
Hal Jackman,
David Crombie,
Rolly Fox,
Alan Tonks
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The Canadian Foundation for Physically Disabled Persons’ King Clancy Award is presented annually in recognition
of outstanding personal achievement and important contributions in support of Canadians who live with disability.
This year’s award goes to a group of outstanding recipients, the medal winners at the Tokyo ParalympicGames.

I

N REPORTING on the performance of Canadian athletes
at the Tokyo Paralympics, the CBC said they “were on
fire.” That was just after they had had won two gold
medals and set two world records on the same day. In all,
16 athletes brought home a combined total of 21 medals
(five gold, 10 silver and six bronze) and finished 19th in
the overall standings. This includes 49 finishes in the top
five across various sports.
There was no shortage of accolades for the performance
of the Paralympic team’s 128 athletes over the course
of the 12-day event, which was described as being one of
the most challenging ever for Paralympic athletes. This
because they faced uncertainty, a lack of pre-event
competition opportunities as well as travel and COVID
restrictions.
At this year’s Great Valentine Gala, the 16 medal
winners are being presented with the King Clancy Award
for their outstanding personal achievements. Each medal
winner will also receive extra financial support as a reward
for making it to the Paralympic podium. In partnership
with Scotiabank, the Canadian Foundation for Physically
Disabled Persons is providing the athletes with podium
cheques to fill a decades old void when it comes to
rewards and support for this country’s best performing amateur athletes.
“We could not be any prouder of our Paralympic
athletes and the way they performed in Tokyo. Regardless
of their sport or where they finished in the standings, each
athlete performed incredibly and was an inspiration to our
nation,” says Honourable Vim Kochhar, Chairman of
CFPDP. “Together with Scotiabank, CFPDP is pleased to
provide podium cheques once again to the medallists.
We look forward to continuing this important financial
initiative in support of Canada’s medal-winning
Paralympians in the years to come.”
Here are some of the highlights
from the Canadian Paralympic Committee:

•

Aurélie Rivard (St-Jean-sur-Richelieu, QC) was Canada’s
top athlete in Tokyo. She won five medals – two gold, one
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silver and two bronze. Rivard now has a total of
10 Paralympic medals from three Games.
Brent Lakatos (Dorval, QC) was close behind Rivard in
Tokyo, winning four silver medals and bringing his career
total to 11 podiums throughout his five Paralympic
Games.
Danielle Dorris (Moncton, NB) was Canada’s other
multi-medallist in Tokyo, winning gold in the 50m
butterfly S7 and silver in the 100m backstroke S7. At age
18 and 11 months, she was Canada’s youngest medallist.
All of Canada’s gold medals were won in recordbreaking times or distances. Rivard set new world records
in both the women’s 100m and 400m freestyle S10 races
while Dorris broke the world record in the women’s 50m
butterfly S7. Greg Stewart (Kamloops, BC) set a new
Paralympic record enroute to his F46 shot put title, while
Nate Riech (Victoria, BC) also was Paralympic recordbreaking in the men’s T38 1500m.
A total of 10 athletes won their first Paralympic medals
in Tokyo – Stewart, Dorris, Riech, Kate O’Brien (Calgary,
AB), Priscilla Gagné (Sarnia, ON), Keely Shaw (Midale,
SK), Morgan Bird (Calgary, AB), Sabrina Duchesne (St-Augustin, QC), Zachary Gingras (Markham, ON) and Marissa
Papaconstantinou (Toronto, ON).
Five of these first-time medallists captured them in their
first Paralympic Games appearance –Stewart, Riech,
Gingras, Shaw and O’Brien.
Six medallists from Rio 2016 went home with hardware
from Tokyo – Rivard, Nicolas-Guy Turbide (Quebec City,
QC), Katarina Roxon (Kippens, NL), Lakatos, Stefan Daniel
(Calgary, AB) and Tristen Chernove (Cranbrook, BC).
Medals were won in five different sports: Para
swimming (8), Para athletics (8), Para cycling (3), Para
triathlon (1) and Para judo (1).
Para swimming (three gold, three silver, two bronze)
and Para athletics (two gold, four silver, two bronze) tied
as Canada’s most successful sports.
“On behalf of CFPDP, Scotiabank and our entire community, I offer wholehearted congratulations to our amazing
Paralympic athletes,” says Kochhar.

•
•
•

•

•
•
•
•

Morgan Bird
BRONZE

Tristen Chernove
SILVER

Stefan Daniel
BRONZE

Danielle Dorris
GOLD, SILVER

Sabrina Duchesne
BRONZE

Priscilla Gagné
SILVER

Zachary Gingras
BRONZE

Brent Lakatos
4 SILVER

Kate O’Brien
SILVER

Marissa Papaconstantinou
BRONZE

Nate Riech
GOLD

Aurélie Rivard
2 GOLD, 1 SILVER, 2 BRONZE

Katarina Roxon
BRONZE

Keely Shaw
BRONZE

Greg Stewart
GOLD

Nicolas-Guy Turbide
SILVER
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The Challenge for Corporate Canada
Canadians with disabilities can make a great impact on
your board. This rich talent is now going untapped.
CFPDP, at no cost, is offering to help your business find
highly qualified candidates through a unique vetting process.
Here are just a few of our candidates*

Marilyn Brophy

Michael Gottlieb

Dianne Saxe

Mark Opauszky

Mihkel E. Voore

Jason Parker

Ranjeet Wallia

QUALIFIED PERSONS WITH DISABILITIES WHO ARE INTERESTED
IN JOINING A CORPORATE BOARD SHOULD CONTACT US
Media Partner

Lead Partners

Supporters

A PROJECT OF

* To learn more, please visit aseatatthetable.cfpdp.com
Registered Charitable Number 121270037RR0001

CFPDP Presents Podium Cheques
to Paralympic Medal Winners
W

hen Honourable Vim Kochhar and his
fellow Rotarians hosted the first Great
Valentine Gala in 1985 to raise money to help
support people with disabilities, it is unlikely they
ever thought just how many doors they would
open. A portion of the $230,000 raised 37
years ago went towards building Rotary
Cheshire Homes, North America’s only
communication-adapted, barrier-free
apartment complex designed and built
specifically for people who are deafblind. The gala event was so successful
that a new non-profit organization was
founded to organize future galas and
fundraisers, then allocate the money that was
raised. Since then, through the generosity of so
many corporations and individuals, the Canadian
Foundation for Physically Disabled Persons (CFPDP) has
raised over $35 million. The money is used to create and
support a wide range of initiatives designed to improve the
lives of Canadians with disabilities.
CFPDP’s Podium Fund is one such initiative.
At this year’s Great Valentine Gala, a podium cheque is
being presented to each of Canada’s 2020 Paralympic
medalists, who together brought home 24 medals (5 gold,
10 silver and 9 bronze) from Tokyo. This group of exceptional athletes is also being honored with the King Clancy
Award for outstanding personal achievement.
In providing each medallist with this extra financial
support, CFPDP is stepping in to fill a decades old void
when it comes to supporting and rewarding some of our
country’s best performing amateur athletes. CFPDP also
gratefully acknowledges the ongoing and extremely
generous support of Scotiabank, a partner in the Podium
Fund since 2004.
It has been more than a quarter century since the
Canadian Olympic Committee (COC) first introduced a
direct athlete support and incentive program. Originally
called the Athlete Fund, it has transitioned over the years
and today is known as the Athlete Excellence Fund (AEF).
The COC AEF provides Olympians with performance
awards of $20,000, $15,000 and $10,000 for bringing
home gold, silver or bronze medals respectively. The
amount of these performance awards, often referred to as

podium or medal money, are the same whether the
athlete medals in a team or individual sport.
Citing financial constraints, the Canadian
Paralympic Committee (CPC), a separate
organization from the COC, is unable to provide
medal money to Paralympians who reach the
podium.
Although it is somewhat of a patchwork system globally, there are countries
that give equal financial rewards for
their Paralympians. The United States
and Australia, for example, reward all
Olympic and Paralympic athletes with
the same amount of medal money, while
the Japan Paralympic Committee only
rewards gold medal winners and still with less
cash than is given to their Olympic counterparts.
The Canadian Paralympic Committee has said it
“definitely support[s] the idea and strive[s] to be in a
position in the future to offer financial bonuses to
medalists.” In the meantime, the CPC offers a Paralympic
Sport Development Fund, which provides grants of up to
$10,000 to sports clubs and organizations “that contribute
to athlete and coach development for those on a
Paralympic pathway.” The funding can cover recruitment,
coaching, equipment, competition and other sport
development programming initiatives.
Honourable Kochhar applauds the initiatives of the CPC
but at the same time stresses the need for more
equitable funding for Paralympic athletes.
“Medal money is important because amateur athletes
are working with tight budgets. Many rely on reward
money and sponsorships for income,” says Kochhar.
“Paralympic athletes in particular have increased financial
challenges. An athlete who is blind or has vision loss may
for example require a guide to accompany them, which
doubles the cost of travelling to compete. Equipment can
be costly too and often needs to be customized. Rewarding
our medal-winning Paralympic athletes from Tokyo with
a podium cheque and the King Clancy Award recognizes
their outstanding achievements at the pinnacle of their
chosen sports. It is our hope that CFPDP’s podium
cheques will help them continue to train at the same level
in the years ahead.”
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2022 Great Valentine Gala
Presented each year at the Great Valentine Gala, the CFPDP Corporate Awards recognize the exemplary

American Express Canada
The first recipient of the 2022 Corporate Award
is American Express Canada. The company is being
honoured for its diverse, inclusive culture as well
as its leadership in recognizing the rich, untapped
talents of board members with disabilities.
“More than 6.2 million Canadians live with some form of
disability, and it is vital that this group is represented at all
levels of leadership,” says Annette Kingsley, Vice President,
Colleague Experience at American Express Canada.
“Beyond that, it also supports those
with disabilities to see themselves
represented and know that they, too,
can thrive and grow within our organization. Board members play a key role
in building an inclusive environment
that drives performance and financial
results, and we want to ensure we are
tapping into an extensive talent pool
that values different perspectives and
experiences. Following an extensive search process that
identified a diverse group of highly skilled candidates,
Gaurav Upadhya, a top executive at Foresters Financial, was
appointed to the Amex Bank of Canada Board in July 2021.
At Foresters, Upadhya is Global Chief Actuary and Chief
Risk Officer reporting directly to the CEO, and he co-chairs
the company’s Inclusion, Diversity and Equity Council.
Upadhya also works closely with members of the Foresters’
Board while leading the company’s actuarial, capital and risk
functions globally and managing a team of more than 40
professionals. Previously, he spent almost two decades in
roles of increasing responsibility at Manulife John Hancock.
Upadhya’s extensive background in finance, risk and
actuarial science is undoubtedly a significant asset to the
Amex Bank of Canada Board – yet so too are his lived
experiences as a person with a disability. Born in India,
Upadhya contracted polio when he was three years old. He
has walked using crutches and leg braces ever since.
“Over the last six or seven years, I have become more
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involved in diversity and inclusion. I wanted to have a
broader impact beyond Foresters and thought about working
with corporate boards to grow my own skills and network,
and also to provide some new, fresh perspectives,” shares
Upadhya. “As I learned more about American Express and
their commitment to diversity and inclusion, I thought this
would be a great place for me to start. So far, it has been
fantastic.”
“To reaffirm our commitment, remain transparent, and
hold ourselves accountable in creating a deeper sense of
belonging and community across our organization, it was
important that we started at the top with our Board of
Directors,” says Kingsley. “A diverse Board brings diverse
perspectives and leads to transformation, growth, and
helps us better serve our customers, colleagues, and the
communities we live in.”
Upadhya welcomes the opportunity to leverage his
leadership, technical, and business skills, as well as the
diversity and inclusion work from Foresters to help advance
initiatives with Amex leadership.
“[Being on a Board is] a different kind of role, but you
can challenge and also provide viewpoints to senior management,” reinforces Upadhya. “It is a place where you can
help direct resources or make sure that there is attention
being paid to important issues. If you don’t have people with
certain lived experiences on that Board…people just take
it for granted that everybody’s priorities are the same.”
To date, people who identify as having a disability hold
only 0.3% of corporate board seats in Canada – even though
they make up approximately 22% of the population. Through
its “A Seat at the Table” initiative, CFPDP is challenging
corporate Canada to increase that number to at least 1%.
“We congratulate American Express Canada for its
leadership in creating a diverse and inclusive company
at every level, including its Board of Directors,” says
Honourable Vim Kochhar, Chairman of CFPDP. “American
Express Canada is a wonderful example of all that is
possible when you build a culture that recognizes and values
people of all abilities.”

Corporate Award Winners
contributions of Canadian companies and organizations in support of people with physical disabilities.

opentext
The second recipient of the 2022 Corporate Award
is OpenText. The company is being honoured for
creating a culture that welcomes and supports
everyone, at all levels of the organization,
regardless of their unique abilities.
While the Canadian Foundation for Physically Disabled
Persons (CFPDP) has been actively promoting the
importance of companies appointing more people with
disabilities to corporate boards through its “A Seat at the
Table” initiative, it only recently became aware of a powerful
ally who was already serving in such a position.
Alongside a highly skilled executive management team
and fellow Board members, this director is helping to
promote the diverse, inclusive culture at OpenText, the
second recipient of our 2022 Corporate Award. OpenText,
headquartered in Waterloo, Ontario, is a world leader in
information management, helping companies securely
capture, govern and exchange data on a global scale.
In September 2018, several months before Honourable
Vim Kochhar was inspired to begin CFPDP’s “A Seat at the
Table” initiative, OpenText appointed Major-General (Ret.)
David Fraser to its Board of Directors. It did so based on his
impressive credentials and what he could bring to the table.
What OpenText did not know at the time is that General
Fraser has a disability – significant hearing loss that
resulted from his service as an infantry officer during
the Yugoslavian civil war. Indeed, General Fraser had a
distinguished 30-year career in the military, which included
commanding the NATO coalition in southern Afghanistan.
Combined with his business experience (he helped
establish Blue Goose Pure Foods and Aegis Six Corporation,
and also served as Chief Operating Officer of INKAS®
Armored Vehicle Manufacturing), General Fraser had all
the qualifications and expertise that OpenText wanted
on its Board.
It was only in the most recent Board of Directors survey,
which feeds into Osler’s annual report on diversity disclosure
practices covering disclosure by TSX-listed and Canada

Business Corporations Act (CBCA) companies subject to
diversity disclosure requirements, that General Fraser
disclosed his disability.
“I am Deaf as a doornail…and wear hearing aids,” says
General Fraser. “Quite frankly, I hid my disability. I didn’t
get onto the Board of OpenText because of it. In many
places, I wouldn’t want to disclose my disability, but at OpenText, I feel really comfortable that they accept it, because
they accept me, and they will do whatever they can to
help accommodate my disability because they value my
contribution.”
General Fraser continues, “OpenText really believes in
having people around that table that are different, that can
all contribute to a conversation that supports the
management team and
the shareholders. I sit on
a number of Boards and I can’t say that all the Boards are
as good as this one. This one is special in my mind and
that’s why, in fact, this year, for the very first time, I ticked
the little box [to disclose my disability].”
Now, for the first time ever, General Fraser is talking
openly about his hearing loss. He believes that doing so
will help end the stigma that other people with invisible
disabilities may feel at times. As a company that values
diversity and inclusion, CEO Mark Barrenechea is leading
by example, says Fraser.
“These are not just Environmental, Social and Governance (ESG) agenda items for Barrenechea,” says Fraser.
“He was doing this long before ESG became topical and even
more important.”
General Fraser continues, “What really drew me to
OpenText is not the fact that they reached out and offered me
this opportunity to be on the Board, it’s because they walk the
walk. Under Mark’s leadership, OpenText embraces diversity
in everything. For me, where it’s all about people, they are all
about people at every level within the company. It is one of the
best Boards and groups of people I have ever had the privilege
of working with.”
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The Honourable

David C. Onley
AWARD
In tribute to our 28th Lieutenant Governor of Ontario, the Canadian Foundation for
Physically Disabled Persons introduced The Honourable David C. Onley Award in 2014.
The award recognizes examples of extraordinary service to Canadians who live with a disability.

T

IM ROSE was born with spastic quadriplegia,
a form of cerebral palsy that affects both his arms
and legs. Doctors told his parents their son would
never speak. Today not only does he
speak, but as a business leader, advocate
and changemaker, he speaks powerfully to help people with disabilities.
“My disability has given me so
much in my life,” says Rose. “It has
given me a perspective and lens on the
world that very few get to have. My
parents have been a huge influence, not
only on who I am as a man, but also
on my positive relationship with my
disability and my identity. [I credit this
to being] raised by two parents who
encouraged me to push the envelope
from day one.”
Striving to reach new heights is
something Rose does with purpose,
positivity and humour, because sometimes he says all you
can do is laugh. He does however take his work to create
positive change very seriously.
“I see a lot of people with my level of disability that
don’t recognize the value they’re bringing to the world, and
they’ve been told over and over again that they don’t bring
value. We as a society for a long time didn’t value people
with disabilities. Being on the forefront of that change and
to be around other people with disabilities doing amazing
work is what excites me.”
Despite a sterling education (he holds a Masters of Law
in human rights with a focus on international disability
policy and has spoken at conferences from the US to
the UK), Rose has faced first-hand the struggle to find
meaningful work. Through his own determination, he
found success both as an entrepreneur and in employment
consulting and mentoring.
“My goal,” he says, “was to support other individuals
with disabilities because I too experienced significant
discrimination on the employment front for a long time. I

think there is often a perception that if you hire a bunch
of people with disabilities, you’re doing a good thing,
which you are, but you’re also doing the smart thing. Study
after study has shown that people
with disabilities are creative, they’re
empathetic, they’re all those diversity
buzzwords that corporations love…It’s
not just about supporting people in
entry-level roles. It’s about normalizing
people with disabilities to move up
within organizations, achieve leadership positions and serve on boards.”
In 2017, Rose left the employment
sector for the finance world. He is
currently Senior Consultant, Accessibility within the Client Experience Team
at CIBC in Toronto. Since joining the
bank, he has been working passionately
to advance accessibility.
“What our team is trying to do is to
support other areas of the bank to realize that designing
accessible products, accessible services and thinking about
accessibility from the beginning of a project…is the way
to go,” says Rose. “In terms of the difference that I feel I’m
making at CIBC, we’re on an accessibility journey that is
ongoing...What I’m hoping to do is to make banking more
inclusive for everybody and also to generally help to create
a more accessible world where people with disabilities
don’t experience some of the frustrations that they might
have in the past.”
Rose is thrilled and honoured to be chosen as the 2022
recipient of The Honourable David C. Onley Award.
“To me it’s like winning an Oscar,” he says enthusiastically. “I wouldn’t get excited by meeting a Hollywood
celebrity. I would get excited by meeting David Onley.”
Rose continues, “I feel like I’m still only at the start of
my career in a way and the start of my dream, so I feel a
responsibility to keep going, to keep pushing the envelope
and doing things a little bit differently while reframing the
way that people see disability.”
February 2022 WhyNot.
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Makes Progress
G

aurav Upadhya is a top executive at Foresters
Financial, serving as Global Chief Actuary and Chief
Risk Officer for the international life insurance and
financial services provider that was founded in 1874.
Upadhya’s expertise in finance, risk and actuarial science
makes him a natural fit to sit on a corporate Board of Directors.
Yet it was only in 2021 that Upadhya, who has walked
using crutches and leg braces since he contracted polio at
the age of three, became a director, joining the Amex Bank
of Canada Board.
“There are so many highly qualified Canadians with
disabilities who could make a significant contribution
to a corporate board,” says Honourable Vim Kochhar,
Chairman of CFPDP. “They make up 22% of our country’s
population but, according to our research, hold only
0.3% of Canadian corporate board seats. We have been
challenging corporate Canada to diversify their boards
by recruiting candidates from the significant pool of talent
that exists in our disability community from coast
to coast.”
Expanding the diversity of corporate boards is at the
heart of CFPDP’s “A Seat at the Table” initiative, which was
created in 2019 to secure board seats for Canadians with
disabilities. At the time, CFPDP was unable to find a single
person who identified as being disabled on a corporate
board.
So, the organization got to work. CFPDP began building
a database of disabled business leaders with the
backgrounds and qualifications that corporations seek for
director appointments. In parallel, Kochhar put together
an impressive Selection Board of 13 senior executives and
CEOs who would be tasked with choosing the candidates
that CFPDP would market to corporate Canada.
Then, after firing up CFPDP’s public awareness
engines, the applications began pouring in.
There was a world-leading lawyer who is a frequent
guest on BNN Bloomberg and a former Environmental
Commissioner of Ontario.

A three-time Paralympic champion who co-founded
a design and engineering corporation.
A first-round NHL pick and 13-year league veteran
who is today a college dean.
And an international commodities mogul who
founded a Canadian golf association and served as chair
of a major hospital.
These are only four of almost 150 board candidates
with disabilities, each with impressive professional
credentials, who have since reached out through CFPDP’s
application process.
“Our Selection Board has reviewed the qualifications
of many applicants. So far, they have chosen 15 in three
sessions,” says Kochhar. “We are continuing to reach out
to show Canada’s business community how their boards
can benefit from the broader perspective that these candidates can bring. They have different lived experiences and
different viewpoints based on those experiences. Their
insights are extremely valuable because they can enable
companies to better understand and serve a sizeable
percentage of our country’s population. Ultimately, our
goal is to increase representation so that at least 1% of
corporate directors in Canada identify with a disability.”
By the end of 2020, CFPDP had identified six corporations that reported having a person with a disability on the
board. These companies include BluMetric Environmental,
Cenovus Energy, Flyht Aerospace Solutions, Loblaw
Companies, OpenText and Tormont Industries. Upadhya
became the eighth known director with a physical
disability when he was appointed to the Amex Bank of
Canada Board of Directors in July 2021.
Other important metrics after CFPDP’s successful,
ongoing campaign to promote its “A Seat at the Table”
initiative include:
23 full-age ads in the Globe and Mail.
600+ personal letters written to CEOs of Canadian
corporations encouraging them to appoint qualified people
with disabilities to their Boards of Directors.
300+ personal letters to CEOs of Associations of
Chartered Accountants, lawyers, engineers, architects and
doctors in every Canadian province, and to non-profit
organizations dealing with disabilities to encourage
qualified members to apply to CFPDP.
“It may take the efforts of many to raise awareness
about the benefits of appointing a person with a disability
to a corporate board,” says Kochhar, “but it only takes one
director with a disability to begin making a significant
difference for a company, its customers and its bottom line.”
To learn more about “A Seat at the Table”
or recommended board candidates, visit
https://aseatatthetable.cfpdp.com/.

•
•
•
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Roses are red, Violets are blue
When it comes to emcees
Only Suhana Meharchand will do

A

ward-winning journalist
Suhana Meharchand is a
familiar face to Canadians
because of her job as a national
anchor with CBC News Network.
But over the years, she has also
played a key role on a different stage
as emcee for the Great Valentine
Gala held every February in
Toronto to help raise funds for the
Canadian Foundation for Physically
Disabled Persons (CFPDP).
This year CFPDP is celebrating
Meharchand as Valentine of the
Gala. It is the first time anyone has
been honoured in this way. CFPDP
founder and chair Vim Kochhar
says he couldn’t be more pleased
that she never hesitates to say yes
when asked to be the organization’s
valentine gala emcee.
“Suhana has been one of our
greatest supporters over the past
quarter century,” says Kochhar.
“She has gracefully carried the
show for us with perfection while
entertaining our guests and keeping
everything on schedule. We are so
very grateful for her kind and
generous support every February
and for helping to raise awareness
of our Foundation and the work we do. Suhana has
captured our hearts and truly deserves to be recognized
as the special ‘Valentine’ of this year’s gala.”
Since its beginning in 1985, the annual Great Valentine
Gala has raised over $35 million and, says CFPDP, become
a “glittering showcase for the unheralded achievements
of physically challenged Canadians everywhere.”
Meharchand first co-hosted the gala with Jack Donahue
beginning in 1997 and she has been the event’s solo emcee
since February 2001.
That same year, Meharchand found herself on stage

with one of her heroes, former
South African President Nelson
Mandela, who is credited with
bringing democracy to her
homeland. Meharchand’s family
fled South African apartheid in
search of equality and opportunity,
which they found in Canada.
When Mandela visited our country
in 2001, she hosted the ceremony
at Ryerson University where he
received an honorary doctorate.
Over more than 30 years as
a journalist, Meharchand has
interviewed newsmakers from coast
to coast, around the world and
even from deep in space, speaking
with astronaut Chris Hadfield from
the International Space Station.
Meharchand believes everyone has
a story and she loves hearing them.
“It’s a real honour to have someone share their story on air with
me,” says Meharchand. “I think of
it as a responsibility and a privilege.
The stories I love best are not those
of politicians or celebrities, but
of ordinary Canadians doing
extraordinary things. Canadians
affecting change, hoping to make
the world a better place.”
In volunteering her time with CFPDP, Meharchand too
is helping to create positive change. With her generous
spirit, it is no surprise that Meharchand has been
recognized for her own volunteerism. She is a proud
recipient of the Paul Harris Fellowship from Rotary
International and the Queen’s Diamond Jubilee Medal for
her community service.
Adds Kochhar, “Thank you, Suhana, from the bottom
of our hearts for everything you have done and continue
to do for CFPDP as we work to raise awareness and create
a more inclusive world for people with disabilities.”
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CALL FOR NOMINATIONS
CANADIAN DISABILITY HALL OF FAME

SPONSORED BY
THE CANADIAN FOUNDATION FOR PHYSICALLY DISABLED PERSONS

The Hall of Fame recognizes distinguished Canadians who have made a significant
contribution in assisting or enhancing the lives of persons with physical disabilities.
Both physically disabled and non-disabled persons may be inducted into
the Canadian Disability Hall of Fame. Individuals are inducted in
one of three categories: Builder, Achiever or Athlete.
Please submit a detailed account of the individual’s background to:

The Canadian Foundation for Physically Disabled Persons
6 Garamond Court, Suite 265, Toronto, Ontario, M3C 1Z5
Telephone: 416-760-7351 Fax: 416-760-9405 E-mail: whynot@cfpdp.com Web: www.cfpdp.com
Please include your name, address email and phone number.

NOMINATIONS TO BE RETURNED NO LATER THAN MAY 8, 2022

Call For Applications
Qualified Professionals with a disability who are interested in joining a
corporate board should visit aseatatthetable.ca and complete the application.
For more information, please contact aseatatthetable@cfpdp.com
A PROJECT OF
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www.cfpdp.com
email: aseatatthetable@cfpdp.com
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2030 to help people RISE.

At Scotiabank, we believe it’s important that everyone has the ability to do more
than simply recover from times of uncertainty, but instead rise from them stronger
than before. Building economic resilience is about helping individuals, households,
communities and economies to thrive under a range of circumstances.
ScotiaRISE is our 10-year, $500 million initiative to promote economic resilience
among underrepresented groups. By working together, we can create a more
inclusive and resilient world for everyone. And for every future.
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