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MESSAGES
A fully inclusive and
resilient society depends
on the empowerment
of citizens, which in turn
depends on champions
and role models.
From 1993, the
Canadian Disability Hall
of Fame has been an
invaluable champion of people with disabilities,
admirably and courageously shining a light on
their talents, as well as their aspirations. Most
importantly, the Hall of Fame has celebrated role
models whose excellence and achievements
have had a positive impact on the disability
community and the cause of accessibility
more generally.
As Her Majesty The Queen’s representative in
Ontario, and as honorary patron of the Canadian
Foundation for Physically Disabled Persons,
I happily congratulate this year’s inductees.
So to do I offer my gratitude to everyone who
has supported this noble endeavour through
the decades.
This comes with my best wishes for a
memorable luncheon.
The Honourable Elizabeth Dowdeswell
The Lieutenant Governor of Ontario

As chair of the Canadian
Disability Hall of Fame,
it gives me tremendous
pleasure to announce
our 2019 Hall of Fame
inductees: Two-season
Paralympian (para ice
hockey and wheelchair
basketball) Bradley
Bowden, Paralympian (wheelchair basketball)
and long-time sports advocate in the disability
and Indigenous communities Richard “Bear”
Peter, inclusivity advocate and sport-events
manager Brian MacPherson, and extraordinary
achiever Tracy Schmitt.
On this day, we recognize the remarkable
contributions that these individuals have made
to the disability community and add their names
to the Hall of Fames’ distinguished roster of
achievers.
I know everybody will agree that the idea of
the Canadian Disability Hall of Fame is a unique
and wonderful thing in our society. It provides a
public forum for paying tribute to the heroes
among us who not only inspire others with their
deeds, but also extend a helping hand to those
who are struggling.
What’s common to this year’s inductees is
their dedication and commitment to overcoming
even the most overwhelming challenges. They
are remarkable roles models who, each in their
own way, have helped make the world a better
place — and the Hall of Fame is proud to
recognize their achievements.
As always, thank you to the members of the
Hall of Fame’s Selection Board for your valued
contributions. Thanks also to the dedicated
team at the Canadian Foundation for Physically
Disabled Persons for your tireless efforts.
The Honourable David Crombie,
Chair, The Canadian Disability Hall of Fame

Greetings and welcome
to our annual induction
celebrations for the
Canadian Disability
Hall of Fame.
In each of the past
25 years, we have
recognized and
honoured a special
group of outstanding individuals, remarkable
for their achievements, leadership and service.
This year, we’re proud to continue the tradition,
and in presenting our 2019 inductees, we are, as
always, striving to promote a broader message
of hope and inspiration.
Everyday in Canada, people living with
disabilities encounter impediments to access and
inclusion. Moreover, the population of people
who have additional needs and experience
struggle is far larger than what we typically
think of as the disability community.
We all undergo physical and mental decline as
we age, leaving us more vulnerable to social and
physical barriers.
Today, by joining us in celebrating our Hall of
Fame inductees, you are adding strength to our
voice and reinforcing the message that, by
working together, we can help all those who are
disadvantaged to live more meaningful lives.
Thank you to our loyal patrons, our sponsors
and everyone who supports the CFPDP’s
long-running campaign to create a world of
dignity and opportunity for Canadians with
disabilities. Together, I know that we will
continue making progress in our great cause.
I also want to say thanks to the Honourable
David Crombie for chairing the Selection Board
of the Canadian Disability Hall of Fame.
The Honourable Vim Kochhar
Chair, Canadian Foundation for
Physically Disabled Persons
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CANADIAN DISABILITY HALL OF FAME

Welcome to the Hall of Fame
The Canadian Disability
Hall of Fame honours its
newest inductees for being
societal role models and
leaders of the disability
rights movement.
Photography by Steve Blackburn

IN 1993, MORE THAN A QUARTER
century ago, the Canadian Disability
Hall of Fame held its inaugural induction ceremony.
Six remarkable inductees were honoured, both for their contributions to
enriching the quality of life for people
with physical disabilities and for the
roles they played in helping advance the
disability rights movement in Canada.
It’s worth remembering who they
were:

Rick Hansen was selected in recognition of his 40,000-km Man in Motion World Tour, which he undertook
to raise awareness of the abilities of
people with disabilities and focus
attention on the barriers they face.
Margaret McLeod was recognized
for being a driving force behind
development of the McLeod House,
the first residential housing in Canada
that was designed specifically for
people with disabilities.

L to R - Ken Fredeen, Hon. David Crombie, Rt. Hon. Brian Mulroney, Hon. Elizabeth Dowdeswell, Dorothy Price, Hon. Vim Kochhar, Alvin Law, Jim Kyte
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Top Left:

Jim Kyte receiving his Award
from Hon. Vim Kochhar and
Hon. Elizabeth Dowdeswell
Top Right:

Alvin Law receiving his Award
from Hon. David Crombie,
Hon. Vim Kochhar and
Hon. Elizabeth Dowdeswell
Right:

Rt. Hon. Brian Mulroney
being congratulated for being
inducted into the Canadian
Disability Hall of Fame
OPPOSITE PAGE
Top Left:

Rt. Hon. Brian Mulroney
receiving his award from
Hon. Elizabeth Dowdeswell
Top Right:

L. Colonel Ken Perry,
Commanding Officer
(second from left)

and Honourary Colonel
Hari Panday
(sixth from left)

with members from the
32nd Service Battalion,
4th Canadian Division
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John Gibbons Counsell, who was paralyzed in
the 1942 Dieppe Raid, founded the Canadian
Paraplegic Association to give paraplegic and
quadriplegic Canadians a united voice and a
network of support.
Lt. Col. Edwin A. Baker, who lost his sight
to a sniper’s bullet in the First World War,
co-founded the CNIB in 1918. He launched
prevention of blindness programs that have
saved the sight of thousands of people.
Robert Wilson Jackson M.D., an orthopaedic
surgeon, helped found the Canadian Wheelchair
Sports Association and led the first Canadian
team to compete in the Paralympics at Tel
Aviv 1968.

Andre Viger, an acclaimed wheelchair racer,
participated in five Paralympic Games, winning
three gold, three silver and four bronze medals, and
later started a wheelchair manufacturing company.
The scope and depth of the contributions
made by these individuals to the betterment of
life for people with disabilities is astonishing —
and every year since, this being the 26th year,
the Hall of Fame has added more inductees,
equally remarkable, to its permanent exhibit at
Toronto’s Metro Hall.
With today’s ceremony, the number of
inductees rises to 114, and the Honourable Vim
Kochhar, founder of the Disability Hall of Fame,
said “we are as committed as ever to recognizing

and celebrating the heroes of the disability rights
movement, and we’ll keep doing so for as long
as necessary, as long as the struggle goes on.”
The fact that there are “so many inspirational
people dedicated to the cause of inclusion and
equality is a powerful source of hope for the
future,” added Kochhar.

The Accessible Canada Act
He points to the newly minted Accessible
Canada Act as an example of society moving in
the right direction.
“We owe a great debt to each of the past
inductees of the Disability Hall of Fame, as well
as many others who have not yet been recog-

nized or prefer to work behind the scenes, for
the vital contributions they have made, directly
and indirectly, to the passage of this historic
legislation,” said Kochhar.
“Yes, there is much more to do, but the new
act establishes a framework for advancement —
and the arc of progress concerning disability
rights is bending incontestably towards an era
that will be more inclusive and just,” Kochhar
said.
The Canadian Disability Hall of Fame is a
public-awareness-building initiative of the Canadian Foundation for Physically Disabled Persons
(CFPDP). Founded 36 years ago, CFPDP creates
and supports a wide range of initiatives designed

Bottom Left:

Moe Levy, Ajay Gupta,
John Stefaniuk, Paul Godfrey,
Hon. Con Di Nino, Robert Foster
Bottom Right:

Ken Fredeen receiving his gift
for being our guest speaker
from Joanne Smith
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Top Left:

Norton Kothari congratulating
Rt. Hon. Brian Mulroney
Top Right:

H Col. Hari Panday with
Hon. David C. Onley,
Ruth Ann Onley and
Hon. David Crombie
Bottom:

Alvin Law – 2018 Inductee

to improve the lives of people with physical disabilities.
In its efforts, the organization
consistently seeks to put the
emphasis on a person’s abilities — rather than disabilities — and to recognize and
celebrate their achievements
and contributions to society.
On November 6, 2019, the
CFPDP will host its 26th
annual Canadian Disability
Hall of Fame induction celebrations at Toronto’s Fairmont
Royal York Hotel.
This year’s guest speaker is
Dr. Charles H. Tator, professor of neurosurgery at University of Toronto. An
officer of the Order of Canada, Dr. Tator is a
world-renowned expert on sports concussions
and spinal cord injury, prevention and treatment
research. His research laboratory is dedicated to
the study of acute spinal injury models.
The 2019 Hall of Fame inductees include two
incredible Paralympians, Bradley Bowden (para
hockey and wheelchair basketball) and Richard
Peter (wheelchair basketball), as well as congenital
four-way amputee Tracy Schmitt, known as “Un-
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stoppable Tracy,” and Commonwealth Games Canada CEO Brian
MacPherson, formerly CEO of the
Canadian Paralympic Committee.
This year as every year, the host
of the induction celebrations is the
Honourable David Crombie, who
is chairman of the Disability Hall
of Fame and heads the Hall of
Fame’s Selection Board. Crombie is
a former Mayor of Toronto, Member of Parliament and Federal Cabinet Minister.
“It’s a great pleasure to be able to
honour the achievements of the
2019 inductees” said Crombie.
“I’ve been doing this for 26
years, and each year our Selection Board does
an incredible job of identifying individuals who
are genuine heroes of our society. They stand
out for their accomplishments, and they inspire
us all to be better citizens, neighbours and
friends,” he said.
“Thanks to the contributions of this year’s
extraordinary inductees — and all those who
preceded them into the Hall of Fame — Canada is
a better place with a brighter future for all of
us, today and in the future,” Crombie said.

The TTC is making
accessible transit in
Toronto easier and
more convenient

Access Hubs
Access Hubs are large, heated bus shelters
with generous seating options designed
to accommodate multiple customers who
use mobility devices or service animals.
They include accessible features such as
wave-activated heaters and doors, enhanced
lighting and improved signage. Two Access
Hubs are in service today with eight more
scheduled to be constructed by the end
of 2019.
Family of Services
TTC’s Family of Services includes connections
with conventional bus routes, accessible
subway stations and accessible streetcar
routes. There are currently 42 designated
Family of Services routes and 45 accessible

For more information please visit ttc.ca/WheelTrans

subway stations. Whether they’re headed to
the local grocery store, to an appointment
or to visit friends and family, using the TTC’s
Family of Services will connect them to their
destination.
Travel Training
Travel Training is a free service designed
to empower customers to take advantage
of all of the accessible services offered by
the TTC. The TTC’s Travel Trainer guides
customers on how to use the TTC and
explains accessibility features on the bus,
streetcar and subway. Sessions are available
one-on-one or conducted as groups at
station orientation days.

THE TRADITION CONTINUES

MEET THE CANADIAN DISABILITY HALL OF FAME 2019 INDUCTEES

This year’s Hall of Fame inductees continue a great tradition of athletic excellence, advocacy and leadership.
CANADIAN DISABILITY HALL OF FAME

BRIAN MACPHERSON Builder

B

rian MacPherson, CEO of Commonwealth Games Canada and
previous CEO of the Canadian Paralympic Committee (2001 - 2009), says
he was a “typical jock” in his youth,
playing all different sports. And from
an early age, he felt that his involvement in sports was helping shape his
life in a positive way, both on and off
the field.
This led him to want to pursue a
career in the business of sport — and
it’s why, in 1983, he was working as an
intern assigned to the basketball competition at the World University Games in Edmonton when
the Peruvian team arrived.
“Three days into the tournament, this ragtag group of
foreign-looking guys walked into our basketball venue,”
said MacPherson. “I happened to see them, so, I went up
to them to say, ‘who are you?’ They said they were the team
from Peru. And I said, ‘well, you’re kind of late.’”
As it turns out, during a stopover on their flight,
the coach received news his wife had been injured in an
accident. He immediately jumped on a plane back to Peru,
inadvertently taking all the team’s funds and uniforms with
him. Lacking enough money to buy plane tickets for the
next leg of their journey, the players took a bus instead.
Not surprisingly, their story created headlines in the
Edmonton media, and “the response of the community was
incredible,” said MacPherson.
Among other things, “Air Canada gave them tickets
home and the Peruvian community within Edmonton
bought them new uniforms,” he added.

EXPERIENCE INFLUENCED HIS THINKING
This experience would have a powerful effect on Macpherson, solidifying his view “that there was something more
to sport than sport itself — that it’s a conduit to individual
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development, social development and
community development.”
Several years later, another work
experience would open his eyes to the
fact that a significant segment of society
does not enjoy equal access to sports
equipment and facilities, much less to
the funding required for participation
at the elite levels of sport.
In 1988 after joining Archery
Canada as a technical coordinator,
MacPherson discovered that the organization fielded a national para archery
team. “However, unlike the able-bodied national archery team, the para
archers had to pay for everything themselves… their
competition expenses, training expenses, equipment and
supplies. And I just thought to myself, ‘well, this is
wrong, this is totally wrong,’” MacPherson said.

A PROMISE MADE
Before moving on to his next job, he made a promise to
one of the para archers, Alec Denys (now vice-president
of high performance at Archery Canada), “that I would
do everything in my power throughout my career to
minimize, or even eliminate, the inequity between ablebodied athletes and para-athletes.”
Fortunately, adds MacPherson, “I’ve been lucky
enough that my career took me along a path where I’ve
been able to influence national sports programming and
national sports policy.”
MacPherson’s enormous contribution to enriching the
lives of people with disabilities through sport is spread
across the wide range of events, programs and services
he has helped create or enhance, among them: the Canadian Armed Forces’ Soldier On initiative, the CFPDP’s
Rolling Rampage on the Hill, the Canadian Paralympic
Committee’s Para-Equipment Fund and the Paralympic
Sport Schools Program.

Not as readily apparent but just as impactful, he played
a leadership role in encouraging the federal government
to establish Canada’s first Policy on Sport for Persons with
a Disability, and he helped obtain special measures for
families of kids with a disability in Canada’s Child Fitness
Tax Credit. Further, as head of the CPC, he delivered the
2010 Paralympic Games and substantially increasing
awareness of Paralympic sport across the country.
Reflecting on his influences and motivations,
MacPherson paraphrased a thought he once heard
six-time Paralympic wheelchair racer Jeff Adams express
in a speech — and that’s he’s never forgot: “We’re all just
temporarily able-bodied.”
That’s why it’s essential for society to
support people with disabilities and
assist them in living full lives, he said.
“By the grace of God, I am not currently living with a physical disability,
but that could change in a moment’s
notice. We all have relatives and friends
who are living with a disability, and you
would like to think that society, recognizes them, embraces them.”

TRACY SCHMITT Achiever

T

racy Schmitt was born a four-way
amputee, missing both hands, one
arm above the elbow and her legs above knee.
But “Unstoppable Tracy,” as she’s known, has never
let that prevent her from living the kind high-energy,
adventure-filled life that most people could only imagine.
By the time Schmitt turned 20, she had climbed
mountains in Nepal, captained 110-foot tall ships in the
Eastern Atlantic and won a bronze medal in para-alpine
skiing. She has also dived on wrecks in the St. Lawrence
River, rappelled a 23-storey building and sailed competitively in both Paralympic trials and World Cup Series
regattas, the latter of which are able-bodied events
dominated by larger, stronger male sailors.
Moreover, Schmitt has accumulated years of experience
working in senior leadership roles and consulting at
companies like Air Canada and Shoppers Drug Mart. She
served as manager of planning and integration for the 2015
Pan Am and Parapan Am Games in Toronto.
And when Uber was seeking to enter the Toronto
market, a chance meeting with an executive of the ridesharing service led to her joining the firm’s negotiating team and
playing a key role in Uber receiving approval. During the
negotiations, Schmitt leveraged both her business savvy and
insights as a person living with disability to educate city officials to the fact that Uber Wav and Uber Assist were serv-

ices that could significantly enhance access to
transportation for people in the disability community. City
officials were quickly convinced and gave Uber the nod.

FIRST DAY OF SCHOOL
Schmitt credits her mother with teaching her that the key
to getting someone to consider a new idea or perspective
— something she has had to do countless times to build
support for her many adventures — is to find a way to take
the person from “no” to “know.”
On the morning of her first day of kindergarten, the
principal told her mother that Schmitt couldn’t attend
the school because it didn’t have the
resources to support special-needs students. She wouldn’t even be able to tie
her own shoes, reasoned the principal.
Schmitt’s mom countered by asking
him to let her daughter attend class for
one week as an experiment, saying if it
didn’t work out, she would look elsewhere, and he agreed.
“The thing is, my mom and I both
knew I could tie my shoes,” Schmitt
said. “That day my little five-year-old
brain realized that ‘no’ just means they
don’t ‘know’ yet. They need time to
understand.”
As it turned out, Schmitt was the
only child in the class who could tie her shoes that first
school day. Her mother had made a point of teaching her
to make certain her daughter was self-sufficient, not a
burden on her teacher, while the other parents hadn’t yet
taught their children this basic skill.
It wasn’t top of mind for them, like it was for her mother,
because as parents of able-bodied children, they didn’t
typically need to think ahead to ensure their children
would be accepted in a place like a kindergarten class,
Schmitt explained.
BORN LIMITLESS
A gifted communicator, Schmitt keeps busy on the speaker
circuit and has spoken at TedX events, sharing the stage
with the likes of Jane Fonda, Dr. Phil and Michael Douglas.
She has also shared her unique philosophy on life in her
book, Unstoppable You: Exceed Uncertainty, Embrace
Possible, Earn Independence.
“I like to say we are all born limitless,” said Schmitt. “I
was lucky enough to be born this way, so I discovered really
early in life that adversity, grit, perseverance — these are
all fabulous things that lead to incredible results.”
Schmitt’s volunteering and philanthropic contributions
are too numerous to list, but to highlight a few: She has

13

Fall 2019 WhyNot.

worked as an inclusive teacher in Uganda, Jamaica and
Mexico; volunteered for diversity-embracing charities in
Nepal, UK and North America; and served as an Accessibility Ambassador for Rick Hanson’s “I Can” days in
schools across Ontario. As well, she’s been involved with
Canadian Tire’s Jumpstart Mentorship Program, the
Canadian Paralympic Committee’s Changing Minds
Changing Lives program and Parasport Ontario’s Ready,
Willing and Able program.
Schmitt’s inspirational videos attract millions of views,
she was named Women of Inspiration Change Agent 2019,
she was a 2018 Women of Essence Global Award Nominee
and she received ParaSport Ontario’s Robert W. Jackson
Award in 2017.

RICHARD “BEAR” PETER Athlete

C

anadian wheelchair basketball legend Richard “Bear”
Peter, a member of Cowichan Tribes, was born and
raised in the small community of Duncan, B.C.
At age four, his spinal cord was damaged in a school bus
accident, leaving him paralyzed. But the injury didn’t stop
Peter from being physically active. With the help of his large
family and others in his supportive
local community, he learned to
improvise and adapt himself to play
a wide range of sports, including
athletics, football, baseball and hockey.
“I was always included in all kinds
of games, whether it was kick-the-can
or different organized sports… I loved
sports and I was willing to try just
about anything,” said Peter.
It wasn’t until he reached the relatively advanced age of 15 that Peter
discovered para basketball. A touring
team visited his school and invited him
to take part in a scrimmage. Long
armed with good strength and coordination, he proved to be a natural talent and, soon after,
was invited to train with the team in Victoria.

WHEELCHAIR BASKETBALL CAREER
At that time, Peter could never have imagined how far he
would eventually go in the sport.
In 1992 and 1993, he participated in the BC Winter
Games. A year later, he moved up to the national level.
A mainstay of the Canada men’s national wheelchair
basketball team for five Paralympics, he helped bring home
three gold medals (2000, 2004 and 2012) and a silver
(2008). He also won a world championship title in 2006,
led Team BC to five consecutive national championships
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and played for RSV Lahn-Dill, a professional wheelchair
basketball team in Germany.
At the conclusion of the 2012 season, Peter retired from
wheelchair basketball, but his career as an elite para athlete
continues.

BACK ON THE COURT IN PARA BADMINTON
In 2017, not long after taking up his second sport, wheelchair badminton, he was crowned Canada’s national champion. The following year, he successfully defended his title.
And in September 2019, he teamed up with New
Brunswick’s Bernard Lapointe to win bronze for Canada in
men’s doubles at the Parapan Am Games in Lima, Peru.
The Parapan Am Games were a qualifier for the 2020
Paralympics in Tokyo, where para badminton will debut as
a Paralympic sport.
Peter now has his sights set on making the Canadian
Paralympic team once again. The physical strength and
wheelchair skills he developed playing basketball are assets
in para badminton, and his years of international playing
experience make him an important resource for his
teammates and coaches.
Still, at age 47, Peter recognizes he has his work cut
out for him. “It’s a challenge, but I’m
hoping I can qualify and get to the
Games,” he said.
Looking back, Peter attributes his
achievements in sport, in part, to the
lessons he learned from his parents.
For example, he recalls his dad teaching him to pop a wheelie on his wheelchair so that he could jump a curb or
descend stairs. At one point, after
falling and hurting his head, he was
ready to give up.
“Dad said, ‘No, you’ve got to learn
how to do that.’ So I practiced some
more and was able to get it down.”
When you’re in a wheelchair, there
are always going to be barriers, “but I learned early that
I can be creative and always find a way around them,” he
added.
Peter also remembers his mother fighting with the
school board to allow him to attend the local school with
his family and friends, rather than being sent to a specialneeds school. The board was resistant because the school
was not adapted for a child in a wheelchair. But his mother
was adamant, and the board finally relented.
He said that his mother’s advocacy helped him appreciate that sometimes you need to be open and vocal in order
to educate others and help them understand your position.
Peter is recognized for generously contributing his time

and energy to assist youth through sport in both the
disability and First Nations communities. He has received
the Tom Longboat National Award for Aboriginal Male
Athlete of the Year, Wheelchair Basketball Canada’s Male
Athlete of the Year, National Aboriginal Achievement Award,
and has been inducted into the BC Sports Hall of Fame.

BRADLEY BOWDEN Athlete

O

ntario-native Bradley Bowden, 36, is one of the few
Paralympic athletes to have won gold in both the
summer and winter games.
He began playing para hockey at age 13 for the Kitchener Sidewinders. After joining the national team at 15,
he went on to compete for Team Canada in four Winter
Paralympic Games, capturing gold in Torino 2006, finishing fourth in Vancouver 2010, and winning bronze in
Sochi 2014 and silver in PyeongChang 2018.
As a budding athlete, Bowden discovered wheelchair
basketball even before para hockey. In 2003, he was named
to the men’s national wheelchair basketball team, eventually helping his squad bring home gold from the Athens
2004 Paralympic Games.
Raised in the small, rural community of Orton, Bowden was born with
sacral agenesis, a rare congenital condition of spinal deformity affecting the
sacrum.

ALL SPORTS ALL PEOPLE
Currently, he lives in Barrie and, when
off ice, works in program development
at All Sports All People, a non-profit
that aims to ensure that all children, regardless of ability, have access to sports.
“Our idea is that no kid should be
turned away from trying out a sport or
playing a sport they want to be involved in,” said Bowden. “All a school
or recreational organization needs to do is advertise its
program and do the registration; we bring the equipment
and instruction for free.”
For now, All Sports All People is focusing its efforts in
and around Simcoe County, but Bowden, who draws on
his Paralympic skills to help coach the young athletes,
believes it has the potential to expand across the province
and beyond.
Bowden is passionate about ensuring that young people
with disabilities have opportunities to benefit from sport
— just as he did when he was growing up. His role models
in this regard were his late grandparents, who were
persistent in encouraging him to be physically active.

“I was kind of lazy as a kid and wanted to just stay home
and play video games all the time. But my grandmother,
especially, was pretty big on getting me to try new sports
and other things,” he said.
Gerry and Colleen Nelson adopted their grandson when
he was just two years old after his biological mother, who
was young and single, proved to not be up to the task of
caring for him. To this day, he has never met her.
When he was older, his father, a long-time alcoholic,
sought to be part of his life. But the constant drinking
generated so many issues that, eventually, Bowden had to
stop seeing him.
Bowden is philosophical, rather than bitter, about being
abandoned as a baby by his biological parents.
“The reality is, it’s challenging enough to care for a young
child, much less one with a disability,” he said. “When
you’re younger, you’re asking, ‘Why isn’t mom around?
Why doesn’t dad come around?’ But as you get older, you
start to realize that some people just aren’t suited to give a
child what they need.”

BOWDEN GRATEFUL TO DEVOTED GRANDPARENTS
Fortunately for Bowden, his grandparents were devoted to
him. He said they did all they could to
give him a good life and help him pursue his dreams. His grandmother lived
to see him win his two Paralympic golds
before passing away in 2006, while his
grandfather witnessed many more of his
successes before dying in 2017.
Bowden is honoured to be celebrated
for his personal achievements and
contributions to para sports, but he’s
troubled that para sports does not
always give back in equal measure.
Despite the growing support for Paralympic sports in recent years, most of
the athletes “struggle financially and deal
with a lot of stress and worries,” he said.
For himself as he approaches the end of his playing
days, the struggles are nearly over, and he’s fortunate to
have a transition plan in place with his employer, but he’s
concerned for his teammates.
“It’s important for guys like myself, the veterans, to
make sure people are aware of the needs of the players,”
said Bowden.
In particular, he hopes that more businesses will begin
to see value in sponsoring Paralympic athletes and incorporating them into their marketing plans.
“My message to the corporate world is that if you’re
looking to invest in people, Paralympic athletes are really
good investments,” he said.
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Everyone deserves
a space at the table
Canadians with disabilities can make a great impact on your board.
And at no cost, The Canadian Foundation for Physically Disabled Persons (CFPDP)
can help your business find qualified candidates through a rigorous vetting process.
To learn more, please visit
www.cfpdp.com/aspaceatthetable
Help us on social media to get the
message out: #ASpaceAttheTable

Media Partner

Lead Partners

Associate Partners

Supporters

A PROJECT OF

6 Garamond Court, Suite 265, Toronto, Ontario M3C 1Z5

• www.cfpdp.com • email: whynot@cfpdp.com

Founding Chair, The Honourable Vim Kochhar
Registered Charitable Number 121270037RR0001

CIBC Supports Employees with Exemplary
Workplace Accommodation Program
CIBC is building a relationship-oriented bank
for a modern world, and its commitment to
diversity is foundational to that effort.

T

he bank’s philosophy is that by creating a diverse
workforce — and providing a welcoming, inclusive,
accessible workplace — it will be better able to understand and serve its clients.
“CIBC is making inclusion the way we do business,”
explained Sarah Matheson, Director Employee Policies and
Programs. “We value the perspectives and abilities that
each of our team members bring to the table because their
unique skills and experiences give us a competitive edge.”
For CIBC, providing an inclusive and accessible work
environment is a key part of its broader effort to support
diversity and foster a culture of belonging. Through its
Workplace Accommodation and Ergonomics Program, the
bank seeks to ensure that all its team members have what
they need to thrive and achieve their very best.

Desire to accommodate versus
duty to accommodate
The program is managed by specialists, Amy DeMelo and
Luke Wilson, who work collaboratively with team
members to first understand their needs and then explore
solutions — everything from assistive equipment and
technologies to adaptive furniture and flexible work strategies — for removing or minimizing barriers. There is a
clear commitment at CIBC to provide solutions across a
broad spectrum of diverse needs.
“Our approach is based on the desire to accommodate
versus the duty to accommodate,” said DeMelo. Adds
Wilson, “We genuinely care about our team members and
are passionate about what we do and manage each accommodation request with trust and respect. It’s important for
everyone at CIBC to know that we’re here to help.”
To increase program awareness, the bank introduced
new online content that details the services and benefits
available and outlines the procedure for accessing the program when additional support is required. An automated
process makes it easy and simple to get started.

Education and awareness sessions are also regularly
delivered across the organization to further promote the
program and its commitment to team members.

Innovative solutions and enterprise-level testing
In addition to more traditional workplace accommodations, CIBC provides a variety of specialized support
services, such as personal attendants, sign-language interpretation, captioning and reader assistant services, as well
as assistive technology. To ensure team members using
various assistive technology tools have access to
direct support, the workplace accommodation team works
closely with new in-house assistive technology specialists
dedicated to providing technical support and training so
team members can focus on what matters.
Further, the workplace accommodation team regularly
tests new assistive products and services to better meet the
diverse needs of CIBC’s 44,000 team members, who serve
some 10 million clients worldwide. Examples include a
recent pilot of a new technology for team members with
low vision working in various positions, including clientfacing roles. Another pilot for an in-house captioning service allows immediate on-site support, as well as easy
access to captioning for internal conferences and presentations. Testing for new assistive products and services is
conducted in collaboration with those who will benefit
from the innovations if they’re adopted. Their feedback
on what works for them and what doesn’t is an invaluable
part of the overall testing process.
The team also partnered in the development of an
inclusive design strategy for CIBC Square, the company’s
future headquarters opening in downtown Toronto in 2020.
As part of this effort, a model workplace was created to test
various design and technology features, which will help
ensure the building is barrier-free and accessible to all.
The Workplace Accommodation and Ergonomics
Program continues to help CIBC deliver an exceptional
and seamless experience for its team members by prioritizing their wellbeing and providing the support they need
to perform at their very best – this differentiated experience furthers CIBC’s commitment to inclusion, diversity
and accessibility.
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A SPACE AT THE TABLE
Creating boardroom opportunities for Canadians with disabilities

T

he Honourable Vim Kochhar,
chair of the CFPDP, believes
that his latest social-change
initiative, a multi-pronged effort
to persuade corporations to
appoint people with disabilities
to their boardrooms, has the
potential to significantly enhance opportunities for
employees with disabilities at all levels of the workplace.
At present, roughly four million Canadians live with a
physical, psychiatric or developmental disability, and as
the population ages, that number is expected to rise to
about nine million in 2030.
Yet despite the enormous size of the disability
population, “there is basically zero representation at this
time of people with disabilities on corporate boards,”
said Kochhar.
“I believe our corporations can and will do better.
Canadian society overall is empathetic, caring and prides
itself on treating all its citizens fairly. I’m confident they
will listen to our message, appreciate that an important
group in our society is being left out and seek to give them
the voice they deserve,” he said.

Sparking conversations and driving change
The new initiative, called “A Space at the Table,” will
challenge corporate Canada in a very pubic way to appoint
people with physical disabilities who have strong professional credentials, proven business acumen and significant
board experience to boardroom positions.
“We’re saying that it’s time to look beyond the usual candidates and consider individuals who are equally
qualified in the traditional way yet also have the experience
of living with a disability,” said Kochhar.
A key piece of the initiative is a public-awareness
campaign intended to spark high-level conversations
across corporate Canada about why boards are lagging
in this area.
The campaign will feature full-page ads in the Globe
and Mail and a robust social-media plan. In addition,
letters will be sent to the board chairs and the leaders
of board-governance committees at 500 companies,
encouraging them to begin appointing qualified people
with disabilities to their boards.
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Creating a candidate pool
Anticipating that companies are
likely to have difficulty finding
qualified candidates on their
own, the CFPDP is also working
to establish and nurture a candidate pool that will be made
accessible to board-member selection committees. Since
corporate boards historically have not even considered
people with disabilities for board roles, much less
appointed them, very few individuals up to now have put
themselves forward as candidates, noted Kochhar.
The CFPDP’s candidate pool will, for the first time,
create a mechanism in the marketplace for candidates with
disabilities and boards to connect and form relationships.
Qualified candidates are invited to visit cfpdp.ca and
submit their resumes.
Additionally, the CFPDP has reached out to professional
associations and disability organizations in every province
across the country, asking them to inform their members
of the opportunity to apply for acceptance in the pool.
To ensure the talent recruited to its candidate pool is top
calibre, the CFPDP has formed a selection board composed
of highly qualified individuals who are already serving on
corporate boards and have appropriate experience and competence. (See list of selection-board members on pg. 19)
The selection board will meet regularly to assess
applications and determine who gets added to the pool.

The business case for diversity
There is a powerful business case for why corporations
should bring more diversity around the board table.
When two or more board members have similar life
experiences, think alike and always agree, their perspective could be represented by just one of them, and new
ideas are less likely to flow.
Conversely, when a diverse group of people come together, constructive debate is more likely to take place and
ideas pour out. In the modern economy where innovation
drives results, diversity has become a precious business asset.

How the disability perspective can help business
Kochhar said the benefits to a company of having a person
with a disability on its board are significant and many. For

example, a disability perspective can assist companies in
being proactive about meeting the customer-service needs
of the growing disability population and capitalizing on
opportunities for increased profits through development
of new products and services
Further, like women in the workplace, “people with
disabilities have to be harder workers and better at their
jobs than their colleagues to overcome the bias that they’re
less capable,” Kochhar said.
“This means that if they’ve risen to the top in their
professional roles and also have the right qualifications for
appointment to a board, they are very likely to have what
it takes to be a strong board asset,” he added.
Compared to able-bodied individuals, people with
disabilities also possess the advantage of having had tons
of practice honing their other abilities and skillsets, said
Kochhar. “If a person is deaf, they have to use their sight
more. A blind person learns to hear better. A person in a
wheelchair learns to navigate differently,” he said.
The ongoing process of overcoming barriers to daily
living — of figuring out new ways to perform what for
able-bodied people are basic tasks — strengthens their
ability to think ahead, manage problems and devise
solutions, said Kochhar.
“They become better problem solvers, and boards need
problem solvers,” he added.

The challenge ahead
Many of Canada’s leading corporations have implemented
policies and strategies aimed at recruiting people with
disabilities into their workforces, but they haven’t yet taken
similar action at the board level.
When considering the challenge of convincing corporations to change their practice in this area, the obvious
comparison is to the experience of women seeking board
representation. In May 2019, Statistics Canada released
new data, based on information collected in 2016 through
the Corporations Return Act, showing women hold just
19.4 per cent of board seats.
Moreover, 56 per cent of corporate boards were filled
entirely by men, while another 28 per cent of corporations
had only one female member. Just 15.2 per cent had more
than one woman.

SELECTION BOARD
John Betts

Kochhar said he understands that change can be
slow on corporate boards, even when companies are well
intentioned. There are limited seats available in any boardroom, and other groups are likewise vying to increase their
representation.

Measuring success
“But we have to begin somewhere,” he said. “If we place
just one candidate on a corporate board in the first year, I
will consider that a success, and we will build on that in
the following year.”
Kochhar said he had been thinking of developing a project to help people with disabilities obtain board positions
for a number of years. Last year, he was inspired to get
started after hearing the Honourable Brian Mulroney speak
at the CFPDP’s 2018 Hall of Fame Induction luncheon.
Mr. Mulroney related that, shortly after his Conservative
government swept to power in 1984, he appointed one of
his cabinet ministers to be his “Minister Responsible for
Disabled Persons.” It was the first cabinet position of its
kind in Canada.
According to the former Prime Minister, the presence of
a senior-level advocate for disability issues at the cabinet
table was instrumental in guiding his government to make
numerous progressive policy and program decisions on
behalf of the disability community.
“Listening to the Prime Minister tell his story, I realized
that a government cabinet is like a corporate board, and
so for a corporation, appointing a person with a disability
to its board could similarly lead to many positive results,”
Kochhar said.
Of all the initiatives the CFPDP has undertaken, A Space
at the Table may be its most challenging. “We’re trying to
change how corporations think and act at the most senior
level — that’s never going to be easy to do,” he said.
At the same time, Kochhar says this initiative has the
potential to be the CFPFP’s most rewarding to date. “In
the past, we have always attempted incremental change
from the bottom up. This is about creating historic
change from the top down. What we’re doing has the
possibility of transforming how corporations act with
respect to people with disabilities at every level of the
organization,” he said.
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ACCESSORIES

ADAM ROY COHOON
Toronto visual artist Adam Roy Cohoon, an active member of the accessibility
advocacy community, is creating a film about the Canadian Disability Hall of Fame.

C

ohoon began his advocacy
as a youth, growing up in
Kincardine, Ontario. Following
his move as a young adult to
Toronto, he soon became a vocal
advocate for change in his new
hometown. As part of his
activism, he regularly speaks in
public about accessibility issues,
and he serves on committees as
an advocate for people with
disabilities at several Toronto
organizations, including Citizens With Disabilities – Ontario,
Vibrant Healthcare’s Anne Johnston Health Station, Walk
Toronto and TTC riders.
One day in 2016, Cohoon discovered the Canadian
Disability Hall of Fame by accident during a visit to Metro
Hall. Moved and motivated by what he saw, he soon began
work on a short Super 8 film about the exhibit, with the
goal of raising awareness and encouraging more people to
discover it for themselves. The yet-to-be titled film is
scheduled to debut in January 2020.
We caught up to Adam late this past summer to ask
him about his art and advocacy, and how they intersect
with the hall.

When did you begin exploring your
artistic side and working in the visual arts?
It was back around 2001. I was a little bit of a geek, a tech
person, and had signed up for all the CBC newsletters.
Through one of them, I learned of their ZED Project,
which was about promoting digital online storytelling.
The best entries were shown late at night on television. I
started watching some of those videos and got inspired.
So I decided to do a little video about my local community called Life Bloored. The pitch for the video was to
mount a camera on the back of my wheelchair and go
around my neighbourhood. This was before they had small
GoPro cameras, so I duct taped a tripod with my camera
to my wheelchair and got my producer to push the buttons
as I drove around. That’s how I first got into it.

Is there a connection between
your work as an artist and your activism?
My feeling is that the way accessibility issues are typically
communicated works well for more academic audiences,

but it doesn’t necessarily
work for regular people. I
believe that if you can find a
creative way to tell a story
about some of this stuff,
through a medium where it’s
not a straightforward lecture,
then more people are going
to get it.

How did you become
aware of the Disability
Hall of Fame?
The story is that my Walk
Toronto committee meetings
are held at Metro Hall, and on one occasion about three
years ago, I arrived early for the meeting. So I was wandering around the main floor killing time, and a security
guy saw me. He said, “Excuse me, are you looking for the
Disability Hall of Fame?” And, you know, so I wouldn’t be
pinched for loitering, I said, “Sure.” I thought that if there
was anything to it, I might have something to do for the
next 45 minutes.

What was your reaction?
I found that I knew most of the athletes inducted into the
hall, but I didn’t know the stories of a lot of the other
people — and that got me curious about them… It
worked to inspire me and made me realize that there is a
hole in the disability community in terms of knowing our
history. I am definitely going to do work in this area, for
example through oral histories, to collect and curate more
of the history. Not in a scholarly form, because we do okay
at that, but in a form that reaches regular people and is
easily digestible in the 21st Century wired era.

Do you have any final thoughts
that you want to share?
I just want everybody that reads this article to think about
what they can do, with their own words and through the
media channels they're connected to, to help spread the
word about the Hall of Fame. Even if you enlighten only
one person, it will be worth it.
Want to get in touch with Adam Roy Cohoon? You can
reach him at arcohoon@gmail.com or through Twitter
@ARC23. Also, you can view a collection of his short films
at www.youtube.com/ARC23.
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DOROTHY PRICE
RETIRES AFTER 25 YEARS
The long-serving Executive Director of the Canadian Foundation for Physically Disabled Persons
(CFPDP) announced her retirement on June 30, 2019.

D

orothy Price, a Scarborough native who recently
welcomed a new granddaughter, looks forward to retirement
activities like spending more
time with family and increasing
her travel schedule.
During her tenure with the
CFPDP, she played a critical
role in helping it grow from a
one-event organization into a
well-respected leader in the
disability community. Price’s
first encounter with the CFPDP
occurred in 1991, when she
helped coordinate the design
and construction of Rotary
Cheshire Homes as an administrator with project architect
J. H. Rust Architect Inc.
Impressed with the work
that the charitable organization was doing on behalf of
people with disabilities, she
agreed to join them in 1994 —
just in time to take the administrative reins of a huge new
undertaking, the WhyNot Marathon.
A cross-Canada run organized by the
CFPDP to raise awareness of the upcoming 1996 Paralympic Games in
Atlanta, WhyNot Marathon covered
more than 11,000 kilometres and
passed through 700 communities.
The participants included more than
8,000 torch carriers, 150,000 runners, 300 Rotary Clubs, 12,000 Rotarians, 7,500 Royal LePage agents
and 200 Paralympic athletes.
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Proud moments

Price served as the project organizer, handing all the details from
Toronto and overseeing a crew of 60
people.
“It was a huge project with many
different challenges — we were working, basically, seven days a week until
it was done,” said Price. “But it was a
great success in generating media
coverage… It was something brand
new, and it got people excited about
our Paralympic athletes.”

Price said she experienced
many proud moments working
for the CFPDP. In particular, she
said her heart still swells when
she recalls witnessing some of
Canada’s top Paralympic athletes capture their medals.
“Seeing our Paralympians on
the podium, seeing our flag
raised high so many thousands
of miles from home. One of my
very fondest memories is of
seeing Elisabeth Walker-Young
being awarded the gold medal
in para swimming at Sydney
2000 by former Australian
Prime Minister John Howard,”
she said.
Asked to identify, in her
opinion, which of the CFPDP’s
many programs have had the
biggest impact over the years,
Price couldn’t say for certain.
But she said that she’s always
felt especially gratified by the
outpouring of positive reaction
to the CFPDP’s recognition initiatives,
including the annual Gala, CHKC
luncheon, Rolling Rampage and, of
course, the Canadian Disability Hall
of Fame induction luncheon.
“These events are about honouring people with disabilities, and others, who have done extraordinary
things, putting them to the forefront, showing appreciation for their
courage and contributions. I mean,
the stories are often so heartening.

Afterwards, people have come up to
me on so many occasions to say
kind words and tell me they feel
uplifted,” said Price.

Meeting people, watching
them grow and evolve
Price said a big part of what made her
job special was meeting people in the
disability community, getting to
know them and watching them grow
and evolve over the years.
“When you consider the challenges that many people with disabilities have just getting out of bed in
the morning, it really puts things in
perspective,” she said. “You realize
that many of the problems that ablebodies people complain about, the
regular aches and pains we have, are
minuscule in comparison.”
Price said she’s grateful to The
Honourable Vim Kochhar, chair of
the CFPDP, for hiring her and giving
her the opportunity to learn and grow
in the role. “He always gave me the
room to express my ideas, he taught
me how to negotiate and I’m proud
that we always made a profit on our
events,” she said.
Price also thanks her colleague
Rob Ham, the CFPDP’s office manager, for his dedication to the foundation, his attention to detail “and for
always making me look good.”
In addition, she said she thanks
the CFPDP’s board members for their
hard work and for consistently being
a guiding light for her over the years.
Kochhar described Price as “the
backbone of the organization for 25
years.”
“We would not have made the
progress we did without Dorothy’s
hard work and without the benefit of
her organizational skills. She will be
missed, but we wish her a happy
retirement,” he said.
Deborah Lewis, formerly the
CFPDP’s Director of Partnerships, is
the organization’s new Executive
Director, effective July 1, 2019.

CFPDP
Welcomes
New Executive
Director
The Canadian
Foundation for
Physically Disabled
Persons (DFPDP) has
appointed Deborah Lewis as its new
Executive Director, effective July 1, 2019.
Lewis is a former employee of the
foundation and long-time volunteer. After
graduating from university, her first job was
to provide support services for one of the
CFPDP’s biggest-ever initiatives, the WhyNot
Marathon. The experience inspired her to
return to school to study sport and event
marketing.
A recognized expert in event marketing
and community building, Lewis has worked
for numerous prominent clients in both the
corporate and not-for-profit sectors, including
the CFPDP. She is also a professor at George
Brown College in the schools of Hospitality
and Business.
The first time Lewis volunteered for the
CFPDP, she was 12 years old. Since then, she
has regularly volunteered at foundation
events, such as the Great Valentine Gala, the
Canadian Disability Hall of Fame Induction
Luncheon and Rolling Rampage on the Hill.
Commenting on Ms. Lewis’ appointment,
outgoing Executive Director Dorothy Price
said, “Deborah is a wonderful colleague
with deep knowledge of our industry and
a great friend. I am personally delighted
to be handing over the reins to such an
outstanding leader.”
The Honourable Vim Kochhar, chair of
the CFPDP, said “Deborah is a long-time
friend and supporter of our foundation, as
well as talented, motivated and respected
event marketer. I look forward to working
closely with her on the many existing and
upcoming initiatives we have planned for
our organization.”
Reflecting on her appointment, Ms. Lewis
said she’s “honoured and excited to have
been chosen to help guide this wonderful
foundation and execute on its mission. The
bar has been set very high, I appreciate the
opportunity and will work hard to reward the
faith that has been placed in me.”

CANADIAN DISABILITY HALL OF FAME

Located in downtown Toronto
on the ground floor of Metro
Hall, 55 John Street, the Hall of
Fame recognizes outstanding
achievement in sports, health
and rehabilitation, science and
medical research, advocacy,
public policy, volunteerism
and community service.
HONORARY PATRONS
The Honourable
Elizabeth Dowdeswell
Lieutenant Governor of Ontario
The Honourable
Henry N. R. Jackman
Former Lieutenant Governor of Ontario
The Honourable
David C. Onley
Former Lieutenant Governor of Ontario
CHAIR
The Honourable David Crombie
FOUNDING CHAIR
The Honourable Vim Kochhar
Chair, Canadian Foundation
for Physically Disabled Persons

SELECTION BOARD
Cindy Accardi
Program Analyst,
Ministry of Community and Social Services
The Hon. Con Di Nino
Former Senator
John Downing
Former Editor, Toronto Sun
Dr. Arlette Lefebvre
Psychiatrist, The Hospital for Sick Children
Debbie Low
CEO, Canadian Sports Institute Ontario
Dr. Jamie MacDougall
Psychologist,
Bob Rumball Centre for the Deaf
Janice Martin
Former Disability Consultant, Ministry
of Training, Colleges & Universities
Joanne Smith
Fruitful Elements
Jeff Tiessen
President,
Disability Today Publishing Group
Mark Wafer
President, Megleen Inc.
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Engaging Life: Promoting inclusion choice and control
March of Dimes Canada offers a wide range of programs and services
to maximize the independence, personal empowerment and community
participation of people with physical disabilities.
Learn more about our programs and services at www.marchofdimes.ca
Tel: 416-425-3463 I Toll-free: 1-800-263-3463 I Fax: 416-425-1920
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DR. CHARLES TATOR
TO DELIVER KEYNOTE ADDRESS
Attendees at this year’s Canadian
Disability Hall of Fame luncheon will be
treated to a keynote address by eminent
Toronto neurosurgeon Dr. Charles Tator.

S

ince the early 1970s, Dr. Tator
has had a profound impact on
spinal cord injury research, prevention and treatment.
In addition to his role
as a neurosurgeon at
Toronto Western Hospital, he’s a Professor at
the University of
Toronto and a Senior
Scientist at the Krembil Research Institute.
Dr. Tator oversees a
team of researchers and
clinicians, and his laboratory was the first in
Canada to study acute
spinal cord injury from
a basic science perspective. His research
changed our understanding of spinal
cord injury, and he created one of the
first experimental models of spinal cord
injury in small laboratory animals.
Further, he demonstrated that posttraumatic ischemia is a major secondary
injury mechanism. He invented the
inclined plane technique of functional
assessment. Dr. Tator was one of the first
to recognize the proliferation of endogenous stem cells in the injured adult
mammalian spinal cord, and to assess
the therapeutic value of transplantation
of adult spinal cord derived stem cells
after injury. He developed the first acute
spinal cord injury unit in Canada, and
he is known for the introduction of halo
vests for treatment.
The extent of Dr. Tator’s impact is
perhaps best exemplified by his work in
prevention, where his efforts contributed to the adoption of new legislation and guidelines to prevent spinal
cord injury in hockey.

In 1992, Dr. Tator founded ThinkFirst Canada, a national brain and
spinal cord injury prevention foundation aimed at reducing the incidence
of catastrophic injuries to the brain
and spinal cord.
ThinkFirst grew into a leader in the
promotion of safety for Canada’s children and youth. In 2012, it merged with
three other national injury-prevention foundations to form Parachute
Canada, the country’s
largest injury-prevention
charity, of which Dr.
Tator is a founding board
member.
A dedicated, kind
and skillful surgeon, Dr.
Tator’s loyalty to his patients is legendary. As
chair of the division of
neurosurgery at the
University of Toronto
(1989-1999), he fostered the growth
of Canada’s surgical scientist training
program, believing that aspiring academic surgeons should train in science
at the highest level. His program
gained national prominence and was
admired by neurosurgical departments
across Canada.
Dr. Tator played a key role in developing the Canadian Brain and Nerve
Health Coalition (2002), which brought
Canadian organizations together to promote increased research and public
awareness of neurological conditions.
In recognition of his many contributions to improving the lives of people
disabled through spinal cord injuries
and concussions and for preventing injury in the first place, Dr. Tator was inducted into the Canadian Disability Hall
of Fame in 2003. Among his numerous
other recognitions, he was named a
member of the Canadian Medical Hall
of Fame in 2009 and appointed an
Officer of the Order of Canada in 2017.

The full list of guest speakers
from 1993 to 2018:
1993 – Rick Hansen,
Founder, Man in Motion World Tour
1994 – The Hon. Henry N.R. Jackman,
Lt. Gov. of Ontario
1995 – Isadore Sharp,
President & CEO, 4 Seasons Hotel
1996 – Peter C. Godsoe,
Chairman & CEO, Bank of Nova Scotia
1997 – Michael Harris, Premier of Ontario
1998 – John E. Cleghorn,
Chairman & CEO, Royal Bank
1999 – Anthony Comper,
President & CEO, Bank of Montreal
2000 – John D. Wetmore,
President & CEO, IBM Canada
2001 – John Hunkin, President & CEO, CIBC
2002 – Ernie Eves, Premier of Ontario
2003 – Rick Waugh, President & CEO, Scotiabank
2004 – Edmund Clark, President & CEO, TD Bank
2005 – Dalton McGuinty, Premier of Ontario
2006 – Jim Flaherty, Minister of Finance
2007 – Wilf Wilkinson,
President, Rotary International
2008 – Patrick Jarvis, Member,
International Paralympic Committee
2009 – Chantal Petitclerc, Paralympic Athlete,
14 Paralympic gold medals
2010 – Gordon Nixon,
President & CEO, Royal Bank of Canada
2011 – Rick Hansen,
Founder, Man in Motion World Tour
2012 – Lindsay Gordon,
President & CEO, HSBC Bank Canada
2013 – Hon. Michael Wilson,
Chairman, Barclays Capital
2014 – Maureen Sabia,
Chairman, Canadian Tire Corporation
2015 – Galen G. Weston, Executive Chairman
and President, Loblaw Companies Limited
2016 – Michael Burns,
CEO, Invictus Games Toronto 2017
2017 – Paul Clark, President, TD Direct Investing,
EVP, TD Bank Group
2018 – Ken Fredeen,
General Counsel, Deloitte LLP
2019 – Dr. Charles Tator, Professor of Neurosurgery,
University of Toronto
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CANADIAN DISABILITY HALL OF FAME

THANK YOU TO
PRESENTING SPONSOR

GOLD SPONSORS

BRONZE SPONSORS

SUPPORTERS
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OUR 2019 SPONSORS
DIAMOND SPONSOR

SILVER SPONSORS

NATIONAL MEDIA SPONSOR

BRONZE SPONSORS

SUPPORTERS

27

Fall 2019 WhyNot.

/RZHU7D[HV+LJKHU*LYLQJ



:LWKFKDULW\IORZWKURXJKVKDUHV




&RQWDFW3HWHU1LFKROVRQ#:&3'FRP

7HO



ZZZZFSGFRP

7ULSOH\RXUJLIWWULSOH\RXULPSDFWfDWQRDGGLWLRQDOFRVW





   


CANADIAN DISABILITY HALL OF FAME

FORMER INDUCTEES
Margaret McLeod
John Gibbons Counsel
Lieutenant Colonel Edwin A. Baker
Rick Hansen
Robert Wilson Jackson, M.D.
André Viger

1993
1994
1995
1996
1997
1998
1999
2000
Arnold Boldt
William Cameron
Beryl Potter
Rev. Robert L. Rumball

Bruce Halliday, M.D.
Albin Théophile Jousse, M.D.
Jeremy Rempel
Mona Winberg
Arlette Lefebvre, M.D.
Joanne Mucz
Vicki Keith Munro
Walter Wu

Jeff Adams
Alice Laine/Audrey Morrice
David Onley
William John (Whipper Billy) Watson
Edmund Henry (Harry) Botterell M.D.
The Honourable Lincoln Alexander
Gary Birch, Ph.D.
Frank Bruno
H. Clifford Chadderton
Leslie Lam
Pier Morten
Allan Simpson
Sarah Thompson
Sam Sullivan
Eugene Reimer
Morris Milner, Ph.D.

2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
Amy Doofenbaker, DVM
Tom Hainey
Ivy Granstrom
Jamie MacDougall, Ph.D.

Rev. Stephanie McClellan
Jo-Anne Robinson
Robert Steadward, Ph.D.
Mae Brown and Joan Mactavish
Joanne (Bouw) Berdan
Jack Donohue
Brian Keown
Dr. Charles Tator, M.D.

Carlos Costa
Johanna Johnson
David Lepofsky, LL.B., LL.M
Henry Wohler
Peter Eriksson
Lucy and Robert Fletcher
Chantal Petitclerc
Patrick Jarvis
Jeneece Edroff
Michael Edgson
June Hooper
Steven Fletcher

Elizabeth Grandbois
Joanne Smith
Lauren Woolstencroft
Adrian Anantawan
Linda Crabtree
Dr. Geoff Fernie
Daniel Westley

Jeff Healey
David Hingsburger
Diane Roy
Gary and Jill Taylor

Archie Allison
Benoît Huot
Brian McKeever
Robin McKeever
Celia Southward

2011
2012
Ann Caine
Tracey Ferguson
Robert Hampson
Joyce Thompson

Raymond Cohen
David Crombie
Stephanie Dixon
Ramesh Ferris
Jerry and Annie Johnston

2013
Sudarshan Gautam
The Honourable Vim Kochhar
Mark Wafer
Elisabeth Walker-Young
Chris Williamson

2014
2015
2016
2017
2018
Lauren Barwick
Bernard Gluckstein
Rick Mercer

Terry Kelly
Tim Frick
Marni Abbott-Peter
Todd Nicholson
Jim Sanders
Shirley Shelby
Rob Snoek

James G. Kyte
Alvin Law
Rt. Honourable Brian Mulroney

Colette Bourgonje
Alan Dean
David Shannon
Jeff Tiessen
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FUTURE
EVENTS
The Canadian Foundation for Physically Disabled Persons presents

I N S UP P ORT O F

Contact:
The Canadian
Foundation
for Physically
Disabled Persons
(416) 760-7351
whynot@cfpdp.com

Saturday, February 8, 2020

CANADIAN HELEN KELLER CENTRE

AWARD LUNCHEON
MAY 22ND 2020
2020 Recipient of the Canadian Helen Keller Centre Award: Bank of Canada

CANADIAN DISABILITY HALL OF FAME
SPONSORED BY THE CANADIAN FOUNDATION
FOR PHYSICALLY DISABLED PERSONS

2020 CALL FOR
NOMINATIONS

THE CANADIAN DISABILITY HALL OF FAME recognizes distinguished Canadians who
have made significant contributions to assisting or enhancing the lives of physically disabled persons.
Both physically disabled and non-disabled persons may be inducted into the Canadian Disability
Hall of Fame. Individuals are inducted into one of three categories: Builder, Achiever or Athlete.
Nominations are considered on the basis of information provided. Please submit as detailed an
account of the individual’s background as possible, including a résumé or biography and any
additional material, such as newspaper clippings, testimonial letters, etc., to:

Canadian Foundation for Physically Disabled Persons, 6 Garamond Court, Suite 265, Toronto, Ontario, M3C 1Z5
Telephone: (416) 760-7351 • Fax: (416) 760-9405 • E-Mail: whynot@cfpdp.com • Website: www.cfpdp.com
Please include your name, address and phone number. Nominations to be submitted no later than May 8, 2020.
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POSTMEDIA & NATIONAL POST
are proud sponsors of the

2 6 T H A N N UA L C A NA D I A N
D I S A B I L I T Y H A L L O F FA M E
LU N C H E O N
FINANCIAL POST

TAX CUTS AT TOP OF CORPORATE

LEADING OFF
CARDINALS STRIKE GOLD WITH GOLDSCHMIDT
The St. Louis Cardinals struck gold in their search for a big
hitter, getting All-Star first baseman Paul Goldschmidt
(shown) from the Arizona Diamondbacks in a multi
player trade Wednesday. Eager to push for the playoffs af
ter a three-year absence, the Cardinals sent pitcher Luke
Weaver, catcher Carson Kelly, minor league infielder Andy
Young and a 2019 draft pick to Arizona. A six-time all-star
and three-time Gold Glove winner at 31, Goldschmidt was
among the top players available in the trade market. He hit

SHOEMAKER SAYS
HE’S READY AND
‘SUPER EXCITED’ PAGE B6

.290 with 33 home runs and
often finished high in the N
has a US$14.5-million salary
lion assignment bonus for th
free agency after next season
lieved it needed a boost in t
cludes Matt Carpenter, Marce
compete with the likes of Milw
Central. The Associated Press

AS THE POPULATION
AGES, IMMIGRANTS
ARE POISED TO
PLAY A KEY ROLE
IN KEEPING
PENSIONS AND
HEALTH CARE
STABLE. FP2

N A T I O N A L P O S T, T H U R S D A Y,

Above clockwise: Micah Messent, Jessica Hyba,
Peter deMarsh and Pius Adesanmi.
C A N A D A’ S B U S I N E S S V O I C E , S A T U R D A Y , O C T O B E R 5 , 2 0 1 9

They wanted to
change the world

The
ones this
election
forgot
Corporate
lobbies make
last-ditch pitch
to get parties’
attention

MANY VICTIMS OF ETHIOPIAN JET CRASH ON MISSION TO SERVE HUMANITY

A Q&A with CEO Andrew MacLeod

nationalpost.com
nationalpost.com

VOL. 21 NO. 115
T U E S D A Y,
MARCH 12, 2019

COMMENT
Stop whining
about daylight
savings time.
Cosh, A8

ARTS
LIFE
Momo challenge
may not be real,
but it’s more
than a hoax. B2

FP

TOM BLACKWELL

Barrick,
Newmont decide
to work together.
FP1
I N D E X
CLASSIFIED
COMMENT
DIVERSIONS
LETTERS
REMEMBERING
WEATHER
WORLD

MORGAN LOWRIE

Huawei
staff denied
immigrant
status

FP8
A8
B4, B8
A8
B7
B8
A6

Was it a mistake, the work of
a “rogue” visa officer, or a hidden government agenda to
target a controversial telecom
munications corporation?
As a tense diplomatic
standoff continues between
Canada and China, two im
migration experts are again
pondering an unusual sequence of events that saw
three of their Chinese clients
denied permanent residence
here because they belonged
to an organization involved
in espionage.
That organization appeared to be Huawei Tech
nologies, their employer.
The decisions — each
made by the same officer in
Canada’s Hong Kong consulate in the space of a few days
— were eventually reversed
and all three are now living
in Canada.
See HUAWEI on A2

Environmental activists, aid de
gates, charity workers, human righ
advocates, doctors — many of tho
killed on Ethiopia’s Flight 302 we
humanitarians from around the glo
Of the 18 Canadians killed, four
three volunteers and a staff memb
— were working for the United N
tions Association in Canada (UNA
— an Ottawa-based group that ra
es global awareness and promo
multilateralism.
Danielle Moore, 24, a mari
biology student from Winnipe
Micah Messent, an environment
ist from Courtenay, B.C., and Ang
Rehhorn, a conservationist with t
Canadian Wildlife Federation, we
chosen to attend the fourth sessi
of the UN Environment Assembly
Nairobi. Staffer Stephanie Lacro
was joining them.
In an Instagram post, Messe
said he was grateful to “have t

Love in a
languag

The number
143 means
‘IAbove
lovecounterclockwise:
you.’
Danielle Moore,
Sofia Faisal Abdulkadir, her mother
takes
one
Amina
Odowaa and Derick Lwugi.
letter to say
‘I’ and four
letters to say
‘love’ and three
letters to say
‘you.’ One
hundred and
forty-three.
‘I love you.’
Isn’t that
wonderful?

I

— FRED ROGERS

MORE COVERAGE INSIDE
DEDICATED TO
HELPING THE POOR
HUNGRY AND SICK
Page A7

Page A6

‘FLYING SAFE IN
THIS COUNTRY,’
SAYS GARNEAU.
Page FP1

Page A9

KEVIN CARMICHAEL
National Business
Columnist

NATIONAL POST
T H U R S D A Y,
DECEMBER 6, 2018

We take breaking
pop culture
news and piece
it back together
at nationalpost.
com/arts

nationalpost.com

RJ Barrett, seen dunking with the Duke Blue Devils, is expected to be a k

IN THIS
CORNER
At this point,
I don’t mind
playing with it,
but we’ll see.
My mom and
my wife would
be a lot happier
if I kept it on,
so sometimes
that has more
to do with the
decision than
what I want.
– SENATORS CENTRE
Z A C K S M I T H , 30, O N
WEARING A HALF-VISOR
AFTER BREAKING A
F A C I A L B O N E O C T . 26.

THE SKY’S TH

FP
financialpost.com

F

INVESTING
Why investors
need to
understand
the indices their
passive ETFs
track. FP8

MARKETS
S&P/TSX

DJ Ind.

16,449.35
+80.32
+0.49%

26,573.72
+372.68
+1.42%

Dollar

Gold

US75.09¢
+US0.07¢
+0.10%

US$1,506.20
-US$0.90
-0.06%

Oil

Natural gas

US$52.81
+US$0.36
+0.69%

US$2.35
+US$0.02
+0.99%

PETER J. THOMPSON / NATIONAL POST

North American media organizations are facing unprecedented challenges. Almost all are grappling
with changes in their revenue models; many have announced layoffs or closures. As Postmedia
Network Canada Corp., one of Canada’s largest media organizations, ends one fiscal year and begins
another, journalist Jason Young spoke with chief executive Andrew MacLeod.
JY Andrew, after nine months as Postmedia CEO,
what are your major observations about the media
industry?
AM The industry is facing a significant disruption.
Legacy revenue continues to erode, and as people
move to the digital world, it’s very difficult to sustain revenue streams digitally because we have the
duopoly of Google and Facebook, and most of the
monetization goes to those two players. That’s an industry-wide shift, so I think everyone is faced with
the fundamental question of, “How do you create
new business models, new revenue models, that are
digitally focused?” There’s a hunger for the content
we create, and that’s reflected in stable and growing
audiences. The challenge is finding revenue models
to monetize those audiences.
JY What would you say Postmedia’s
biggest successes have
been in 2019?
AM We’re on this
transformative
journey about becoming something
different that can

be successful in a digitally dominated environment.
Postmedia’s biggest successes have fallen into two
categories. One is our continued transformation to a
digitally focused entity. And for us, that’s reflected in
10 straight quarters of double-digit digital advertising revenue growth.
We continue to restructure and transform the
business from a corporate perspective. Over the last
few years, we’ve paid down 58 per cent of our firstlien debt, well over $100 million. And because of that,
(we) have been able to refinance the remaining debt
on our company, which is a big vote of confidence
from our major stakeholders. All of this resulted in
an upgrade from Moody’s Investors Service on our
rating and our outlook.
And we continue to produce exceptional journalism. We continue to be
recognized at every
major awards ceremony and to do
amazing, innovative work.
See POSTMEDIA
on FP12

I’ve never been much for Ayn
Rand, but man, this election
threatens to turn thinking
people from all segments of
the political spectrum into
fans of Atlas Shrugged.
With all due respect to
the hard working men and
women of the middle class
and those eager to join them,
getting ahead will require
more than voting for a bundle of boutique tax credits
or choosing forward on the
basis of kitschy ideas such as
camping vouchers.
There are moments in history and we’re in one. The
climate is at an inflection
point, and neither of the two
parties with the best chance
of winning the election has
had the courage to present a
plan that will allow Canada
to meet its obligations under
the Paris Agreement.
But at least the environment comes up on the campaign trail. There are decent
odds that the next government will confront a recession, but no party has seen fit
to factor that possibility into
their spending programs.
No matter what happens
in the short term, the economy will continue to leave
industries on which Canada
has built its prosperity behind. The contribution of oil,
automobile production, and
retail banking will shrink as
a percentage of GDP replaced
by the winners of the transition to a digital economy.
See CARMICHAEL on FP7
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SHARP. UNFLINCHING.
DEVASTATINGLY ON POINT.
To subscribe, visit nationalpost.com/exclusiveoffer
For advertising and marketing solutions, visit postmediasolutions.com

Bravo!
Congratulations to the amazing 2019 Inductees to
The Canadian Disability Hall of Fame.
CIBC is proud to celebrate the incredible accomplishments
and commitment of this year’s inductees in making lasting
contributions to a more inclusive Canada.
At CIBC, our inclusive culture is helping us build a
relationship-oriented bank for a modern world. For us, giving
back and supporting initiatives that make our communities
stronger and more inclusive is simply how we do business.

The CIBC logo is a trademark of CIBC.

